






























































































Attachment #1     
    

VACATION ACCRUAL RATE    
    
    

Hours per week 10 hr/week 15 hr/week 20 hr/week 25 hr/week 30 hr/week 
    
    

1st Year 0.7693 1.1539 1.5385 1.9231 2.3078 
2nd Year 0.8462 1.2693 1.6924 2.1154 2.5385 
3rd Year 0.9231 1.3847 1.8462 2.3078 2.7693 
4th Year 1.0000 1.5000 2.0000 2.5000 3.0000 
5th Year 1.1539 1.7308 2.3077 2.8846 3.4616 
6th Year 1.2308 1.8462 2.4616 3.0769 3.6923 
7th Year 1.3077 1.9616 2.6154 3.2693 3.9231 
8th Year 1.3846 2.0769 2.7693 3.4616 4.1539 
9th Year 1.4616 2.1923 2.9231 3.6539 4.3847 

10th Year and above 1.5385 2.3077 3.077 3.8462 4.6154 
    

Attachment #2   
  

SICK LEAVE TO VACATION LEAVE 
CONVERSION  

  

Hours per week 
Must Have in              
Sick Leave Bank Conversion Max Annual Conversion

10 hr/week 60 hours 4 hrs sick = 2 hrs vac. 20 hrs sick = 10 hrs vac.
15 hr/week 90 hours 6 hrs sick = 3 hrs vac. 30 hrs sick = 15 hrs vac.
20 hr/week 120 hours 8 hrs sick = 4 hrs vac. 40 hrs sick = 20 hrs vac.
25 hr/week 150 hours 10 hrs sick = 5 hrs vac. 50 hrs sick = 25 hrs vac.
30 hr/week 180 hours 12 hrs sick = 6 hrs vac. 60 hrs sick = 30 hrs vac.



Attachment #3

Weingarten Rights
 
Any employee who is asked to meet with a supervisor or other member of Management 
Team for the purpose of discussing possible disciplinary action shall be entitled to be 
accompanied by a union representative if requested by the employee. 

After the employee makes the request, the employer must choose one of the following 
options: 
 
 

- Grant the request and delay questioning until the union representative arrives and 
has had a chance to consult privately with the employee;

 
 

- Deny the request and end the interview immediately 
 
 

- Give the employee a choice of having the interview without representation or 
ending the interview. 

 
 
If the employer denies the request for union representation and continues to ask questions, 
the employee has the right to refuse to answer.  The employer may not discipline the 
worker for such refusal
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