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AGREEMENT

This Agreement is entered into between the City of Lansing, Michigan, a municipal
corporation, hereinafter referred to as the "City" and Local 421 of the International
Association of Fire Fighters (AFL-CIO), hereinafter referred to as the "Union". It is the
intent and purpose of this Agreement to assure sound and mutually beneficial working
and economic relationships between the parties hereto, and to set forth the basic and full
agreement between the parties concerning rates of pay, wages and conditions of
employment.

ARTICLE 1

RECOGNITION OF THE UNION

Pursuant to and in accordance with all applicable provisions of Act No. 336 of the Public
Acts of the State of Michigan of 1947, as amended, the City hereby grants sole and
exclusive recognition to the Union for the purpose of collective bargaining for all
employees covered by the bargaining unit.

ARTICLE 2

MANAGEMENT RIGHTS

The City, on its own behalf and on behalf of its electors, hereby retains and reserves unto
itself, without limitation, all powers, rights, authority, duties, and responsibilities
conferred upon and vested in it by the laws and the Constitution of the State of Michigan
and of the United States. The exercise of these powers, rights, authority, duties and
responsibilities by the City shall be limited only by the provisions of this Agreement.
Without limiting the generality of the foregoing, the City retains the right (a) to manage
its affairs efficiently and economically, including the determination of quantity and
quality of services to be rendered, the control of materials, tools and equipment to be
used, and the discontinuance of any services, material or methods of operation; (b) to
introduce new equipment, methods, machinery or processes, change or eliminate existing
equipment and institute technological changes, decide on materials, supplies, equipment
and tools to be purchased; (c) to construct new facilities or improve existing facilities; (d)
to determine the number, location and type of facilities and installations; (€) to determine
the size of the work force; (f) to hire, assign and lay off employees (in inverse order of
seniority); (g) to direct the work force, assign work and determine the number of
employees assigned to operations; (h) to establish, change, combine or discontinue job
classifications and prescribe and assign job duties, content and classification, and to
establish wage rates for any new or changed classifications after discussion with the
Union; (i) to determine lunch, rest periods, cleanup time, the starting and the quitting
time; (j) to discipline and discharge employees for just cause; (k) to adopt, revise and
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enforce reasonable working rules after discussion with Union; (l) to transfer, promote and
demote employees from one classification or shift to another within the fire department
after discussion with the Union; (m) to select employees for promotion or transfer and to
determine the qualifications and competency of employees.

ARTICLE 3
STRIKES

During the life of this Agreement, the Union for itself and its members, individually and
collectively, agrees not to cause nor to take part in any strike. The word "strike™ as used
in this Article shall mean the concerted failure to report for duty, the willful absence from
one's position, the stoppage of work, or the abstinence in whole or in part from the full,
faithful and proper performance of the duties of employment, for the purpose of inducing,
influencing or coercing a change in the conditions, or compensation, or the rights,
privileges or obligations of employment. The City retains the right to discharge and
discipline for just cause for violation of this Article.

ARTICLE 4

UNION SECURITY

SECTION 1. Union Membership Dues or Collective Bargaining Service Fees. It shall be
a continuing condition of employment that all employees covered by this Agreement
shall become and remain members of the Union in good standing to the extent of paying
the uniform dues, fees and assessment or shall be required in the alternative to pay an
agency or service fee proportional to the Union's collective bargaining costs including
costs of collective bargaining and contract administration, the amount of which fee the
Union shall certify to the City. Employees who fail to comply with this requirement
within thirty (30) days shall be discharged by the Employer.

Each employee in the bargaining unit shall execute an authorization for the deduction of
Union dues, fees and assessments or collective bargaining service fees.

The City shall deduct from the pay of each employee from whom it receives an
authorization to do so, the required amount for the payment of Union dues, fees and
assessments or collective bargaining service fees. Such sums, accompanied by a list of
employees from whose pay they have been deducted and the amount deducted from each,
and by a list of employees who have authorized such deductions, and from whom no
deductions were made and the reason therefore, shall be forwarded to the Union office
within thirty (30) days after such collections have been made.



The Union agrees to indemnify and save the City harmless against any and all claims,
suits or other forms of liability arising out of its deductions from an employee's pay of
Union dues or collective bargaining service fees. The Union assumes full responsibility
for the disposition of the deductions so made, once they have been sent to the Union.

SECTION 2. Check-Off

A. The City agrees to deduct from the pay of each employee covered hereby the Union's
dues or collective bargaining service fees during the first pay period of every month,
subject to all of the following subsections.

B. The Union shall obtain from each of its members a completed check-off
authorization form which shall conform to the respective state and federal law(s)
concerning that subject.

C. The Union shall use the following check-off authorization form as herein provided
for:

INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, AFL-CIO
AUTHORIZATION FOR PAYROLL DEDUCTION

By: (please print)
Last Name First Name Middle Name

TO: City of Lansing

Effective (date), I hereby request and authorize you to deduct from my
earnings the current initiation fee being charged by IAFF Local Union No. 421 and
effective the same date to deduct from my earnings each month a sufficient amount to
provide for the regular payment of the current rate of monthly union dues or collective
bargaining service fees, as certified by the Union. The amount deducted shall be paid to
the Treasurer of IAFF Local No. 421 of the International Association of Fire Fighters.
This authorization shall remain in effect unless terminated by me upon sixty (60) days
written notice to the union in advance or upon termination of my employment.

This space reserved for additional

information when required.

Employee's Signature

Street Address

City and State

D. AIll Check-Off Authorization Forms shall be filed with the City's Labor Relations
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Manager who may return any incomplete or incorrectly completed form to the Union's
Treasurer, and no check-off shall be made until such deficiency is corrected.

E. Beginning with the effective date of this Agreement, the Union shall furnish the City's
Finance Director with a list of all employees whose dues are to be deducted. This list
shall give the employee's last name, first name, and middle initial in that order. It is
further understood that no deduction will be made unless this list is presented as
heretofore outlined.

F. The City shall check-off only obligations which come due at the time of check-off,
and will make check-off deduction only if the employee has enough pay due to cover
such obligation, and will not be responsible for refund to the employee if he has
duplicated a check-off deduction by direct payment to the Union.

G. The City's remittance will be deemed correct if the Union does not give written notice
to the City's Controller, within two (2) calendar weeks after a remittance is sent, of its
belief, with reason(s) stated therefore, that the remittance is incorrect.

H. The Union agrees to indemnify and save the City harmless against any and all claims,
suits and other forms of liability arising out of its deduction from an employee's pay of
Union dues or collective bargaining service fees and initiation fees. The Union assumes
full responsibility for the disposition of the deductions so made, once they have been sent
to the Union. The City will make every reasonable effort to remit the deduction to the
Union within fifteen (15) calendar days after such deduction has been made.

ARTICLE 5

UNION BARGAINING COMMITTEE

SECTION 1. The Bargaining Committee. The bargaining committee of the Union will
include not more than four (4) employees of the Lansing Fire Department and,
additionally, may include not more than two (2) non-employee representatives. The
Union will furnish the Human Resources Director with a written list of the Union's
employee bargaining committee, prior to the first bargaining meeting.

SECTION 2. Time Off For Bargaining. City employee members of the Union
bargaining committee will be paid for the time spent in contract negotiations with the
City, mediation sessions scheduled by the Michigan Employment Relations Commission
and Act 312 arbitration hearings scheduled pursuant to Act 312 of the Public Acts of
1969. In addition, subject to the limitations hereinafter set forth, City employee members
of the Union bargaining committee will be paid for time spent in preparation for contract
negotiations, mediation sessions and Act 312 arbitration hearings, including one hour (1)
prior to and one (1) hour after the same but only for straight time hours they would
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otherwise have worked, had they worked their regularly scheduled shift. If such
preparation occurs within a fire station of the City of Lansing and such City employee
members of the Union bargaining committee are on active duty status, there shall be no
limit on the number of such preparation sessions held. If such preparation occurs
elsewhere, the Union bargaining committee shall get a total of four (4), twelve (12) hour
days per contract for such purposes. The foregoing must be used in increments of not
less than four (4) hours nor more than twelve (12) hours. In addition, such time shall be
counted in the minimum staffing requirements of Article 29. To use additional time for
such preparation elsewhere, City employee members of the Union bargaining committee
must use exchange time or the Union leave time of Article 10. All time spent in contract
negotiations, mediation, Act 312 arbitration hearings or preparation hereunder is subject
to the prior approval of the Chief.

ARTICLE 6

PROBATIONARY PERIOD

When a new employee is hired in the unit, the employee shall be considered as a
probationary employee for the first twelve (12) months of his/her continuous, regular,
full-time employment following his/her recruit training period. With regard to discipline
and discharge, the Union shall represent trainees and probationary employees only
through Step 3 of the grievance procedure, and shall not have the right to demand
arbitration of a grievance challenging the discipline or discharge of a probationary
employee. The Union shall represent probationary employees for all other purposes
including, but not limited to, rates of pay, wages, hours of employment, layoff, grievance
arbitration and trial board procedures.

ARTICLE 7
SENIORITY
SECTION 1. Department Seniority. Seniority, as applied to Article 8, Layoff and Recall

and Article 11, Section 6A, Vacation Leave, shall mean the status attained by length of
continuous service in the Fire Department.

SECTION 2. Seniority in Rank. Seniority, as applied to Article 24, Promotions, shall
mean the status attained by length of continuous service in a particular rank.

SECTION 3. Seniority Dates for New Employees Hired on Same Date. When more than
one (1) new employee(s) are hired on the same date, the order of placement on the
seniority list shall be determined by lottery draw in the presence of two persons, one
representing the City and the other to be an official of the Union. Those employees, who
have successfully completed the training program as outlined in Appendix C and are
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ready to enter the stations, shall randomly draw the seniority based on the number of
employees entering the stations. Upon completion of the training program, the remaining
employees shall then draw for seniority. Each employee shall then be assigned a
phantom seniority date for promotions, division transfers, vacation selection and layoff.

ARTICLE 8

LAYOFF AND RECALL

SECTION 1. Definitions: Layoff shall mean the separation of employees from the
active work force due to lack of work or funds.

SECTION 2. Order of Layoff:

A. No permanent or probationary employee shall be laid off from his/her position in
the Fire Department while any temporary or provisional employees are serving in
the same position class in that department.

B. Except as provided below, the layoff of probationary or permanent employees in
the Fire Department shall be in inverse order of seniority as outlined in Article 7,
Seniority, Section 1, Department Seniority.

SECTION 3. Demotion in Lieu of Layoff:

A. Except as provided below, an employee subject to layoff who so requests shall, in
lieu of layoff, be demoted by seniority to the next lower position in the
employee's division.

B. If there is no lower position in an employee's division, that employee who so
requests shall in lieu of layoff be demoted or reassigned through those classes in
other divisions in which the employee previously held permanent status.

SECTION 4. Notice of Layoff: Employees to be laid off indefinitely shall be given at
least fourteen (14) calendar day’s prior notice. The union shall be notified 30 days prior
to the implementation of any layoff.

SECTION 5. Preferred Eligible Lists:

A. Employees demoted in lieu of layoff shall have their names placed on preferred
eligible lists in order of seniority for each rank from which displaced within the
Fire Department. Employees laid off shall have their names placed on preferred
eligible lists in order of seniority for each rank from which displaced.

B. An employee who is laid off will have his/her name remain on the list for five (5)
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years. Employees shall be recalled from layoff or shall be restored to positions
from which demoted or reassigned in the Fire Department before any other
persons are selected for employment or promotion in those ranks.

ARTICLE 9

LOSS OF SENIORITY

An employee shall lose his/her status as an employee and his/her seniority if:

1) He/she resigns or quits.

2) He/she is discharged for just cause.

3) He/she retires.

4) He/she has been on layoff for a period of five (5) years.

5) He/she is absent from work including the failure to return to work at the
expiration of a leave of absence, vacation, or disciplinary layoff before the
beginning of the second work day following the absence, without
notifying the employer, except when the failure to notify and work is due
to circumstances beyond the control of the employee.

ARTICLE 10

LEAVES OF ABSENCE

SECTION 1. Forms. All leaves of absence for employees covered hereby, shall be
approved by the Fire Chief.

SECTION 2. Military Leave. Employees who are deployed active duty in the armed
forces of the United States of America shall be entitled to a Military Leave of Absence
without pay for the period of service required by military orders in accordance with the
rights and obligations provided by the Uniformed Services Employment &
Reemployment Rights Act (USERRA). Upon their honorable discharge and if physically
fit to perform the duties of the position which they held upon entering military service,
such employees shall be reinstated to their former position or one comparable to it in
accordance with the rights and obligations provided by the USERRA.

SECTION 3. Military Reserve Leave. Employees who are members, with active status
of an armed forces reserve unit shall at their request, be granted a Military Reserve Leave
of Absence with pay (exclusive of overtime or premium pay), for such time as is required
to engage in an annual reserve training program, but not to exceed fourteen (14) calendar
days per year. Any such leave in excess of fourteen (14) calendar days per calendar year
may be charged against an employee's vacation leave. Requests to the Fire Chief for
Military Reserve Leave of Absence must be accompanied by a written order from the
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commander of the Armed Forces Reserve Unit involved, indicating report and return
dates of the training period.

SECTION 4. Personal Business Leave.

A. General. Except as otherwise mandated by the terms of the Family and Medical
Leave Act of 1993 (29 CFR, Title 29, Chapter V, Subchapter C. Part 925), employees
may be granted a personal business leave of absence without pay in cases of need such
as, but not limited to, settlement of an estate; serious illness or disability of an employee
or member of his/her family; pregnancy or maternity; and temporary termination of work
which will not adversely affect the operations for the Fire Department. All such personal
business leaves of absence shall be subject to whatever documentary evidence the Fire
Chief may require and shall be granted for periods not longer than ninety (90) calendar
days unless extensions are approved at the discretion of the Fire Chief. Retirement
service credit will not accrue while on any unpaid personal leave of absence. The City
may require the employee to use his/her vacation time prior to commencement of unpaid
personal leave time.

B. Non-Duty Disability Leave. Disability, restricted duty, and/or absence from
employment due to non-duty disability, including pregnancy or childbirth (including
complications arising therefrom), shall be subject to the following terms, except as
otherwise mandated by the terms of the Family and Medical Leave Act of 1993 (29 CFR,
Title 29, Chapter V, Subchapter C. Part 925). A disabled employee, subject to the
appropriate medical documentation, may request a leave of absence or restricted (light)
duty within the Fire Department, as applicable. Requests for leave under these
circumstances may be granted if the temporary leave of absence from work will not
adversely affect the operations of the Fire Department, and for incremental periods not
longer than ninety (90) days. Extensions of leave must be requested and will be subject
to the same standards and prerequisites. No disability leave (including those due to
pregnancy, childbirth, or related complications) shall be approved for periods exceeding
one (1) year. Requests for restricted duty will be reviewed on a case by case basis, with
the understanding that the department may reasonably determine the availability of
restricted duty work and the employee's capability to perform available work.

C. Parental Leave. Employees who become parents through birth or adoption, subject to
the appropriate documentation, may request a parental leave. Except as otherwise
mandated by the terms of the Family and Medical Leave Act of 1993 (29 CFR, Title 29,
Chapter V, Subchapter C. Part 925), requests for such leave may be granted if the
temporary termination of work will not adversely affect the operations of the Fire
Department, and for incremental periods not longer than ninety (90) days. Extensions of
leave must be requested and will be subject to the same standards and prerequisites. In
any event, parental leaves will not be approved for periods exceeding one (1) year, nor
shall they be approved to continue beyond one (1) year after the date of the applicable
child's birth or adoption. Where more than one (1) City employee is eligible to apply for
the leave benefits described in this Article, and both are parents to the same child(ren) to
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be cared for during the requested leave, the employees are eligible to request parental
leave during separate, not simultaneous, periods, subject to the overall one (1) year
restrictions noted above.

D. Leave Benefits. Except as otherwise mandated by the terms of the Family and
Medical Leave Act of 1993 (29 CFR, Title 29, Chapter V, Subchapter C. Part 925), an
employee on either non-duty disability leave or parental leave shall be carried on the
City's health and dental insurance policies for the initial ninety (90) days of such leave. If
the employee seeks to have such benefits continued beyond the initial ninety (90) day
period, the employee will be responsible for the cost of such coverage and will comply
with the City's procedure for paying for the continuation of these benefits, or risk that the
benefits will be discontinued until the next open enrollment period. All other benefits will
be applied consistent with the City policies on unpaid leaves of absence.

E. Return From Leave. Upon return from a personal leave of absence, including a non-
duty disability leave or parental leave, an employee will: (1) return to the division in
which he/she had been permanently assigned immediately prior to such leave, and at such
location and on such schedule as the department determines most appropriate; (2) be
reinstated to the rank in that division that he/she held immediately prior to said leave; and
(3) return with the same seniority credit for promotion that he/she had accrued in that
division immediately prior to such leave.

SECTION 5. Union Delegates Leave Time. The City agrees that the Union shall have a
total of four hundred fifty six (456) hours per fiscal year, July 1 to June 30, of union
delegate leave time for functions deemed necessary by the Union President. In addition,
the Union President shall not have requests for leave for union business unreasonably
denied so long as such leave does not result in an overtime situation. In such
circumstances, the President's leave time shall be deducted from the Union leave bank, or
may be reason for denial of the requested leave if the leave bank is exhausted. Such leave
time shall not be taken in increments of less than four (4) hours. The Union shall provide
notice of such leave to the Fire Chief or his/her designee at least forty-eight (48) hours
prior to taking the same. Except for participation in contract negotiations as provided in
Article 5, there shall not be any additional paid leave for union officials outside of this
Section 5.

SECTION 6. Special Union Leave.

A. Any member of the bargaining unit who is selected for or elected to a full-time
union position shall, upon request, be granted a leave of absence without pay for a
period not to exceed two (2) years, without loss of seniority. This leave of
absence shall be renewable.

B. Such employee shall be permitted to remain a member of the pension and group
insurance plans by paying to the City an amount equal to both his/her and the
City's contribution thereto.



C. No more than two members of the bargaining unit shall be permitted to leave
under this Section at the same time.

SECTION 7. Restricted Duty Assignment. Upon return from a restricted duty
assignment (duty or a non-duty), an employee will: (1) return to the Division in which
he/she had been permanently assigned immediately prior to such assignment, without loss
of rank or seniority (seniority will continue to accrue) for promotion.

ARTICLE 11

VACATION LEAVE

SECTION 1. Eligibility and Allowances. All full-time employees shall be entitled to
vacation leave with pay as follows:

Fire Fighting Division:

A Beginning with the first of January following the date of hire employees with less
than ten (10) years of service shall be credited with all vacation accrued during
the prior calendar year at the rate of one-half (1/2) day per month.

B. Personnel shall be credited with nine (9) vacation work days in January of the
calendar year that they completed ten (10) years of service.

C. Personnel shall be credited with twelve (12) vacation work days in January of the
calendar year that they have completed fifteen (15) years of service.

Other Divisions:

A. One (1) year of service but less than ten (10) years, ten (10) work days.
B. Ten (10) years of service but less than fifteen (15) years, fifteen (15) work days.
C. Fifteen (15) years of service or more, twenty (20) work days.

SECTION 2. Vacation Leave Credit. Vacation leave credit shall be based on length of
continuous service. No vacation leave shall be earned by any employee during a leave of
absence without pay, with the exception of any employee who is temporarily off the
payroll by reason of his/her position as a Union official and while on Union business,
providing he/she is off the payroll less than one-half (1/2) of his/her otherwise scheduled
hours for the month.

SECTION 3. Payment for Vacation Leave. Vacation leave shall be paid at the authorized
regular rate of pay being earned at the time vacation is taken. Employees, who are
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leaving the service of the City for any reason and are entitled to receive payment for
accrued vacation time, shall receive such payment based on their regular rate of pay
earned during their last pay period of active service. If an employee leaves the service of
the City before completing one (1) year of service, no accrued vacation leave will be
allowed. An employee who has served over one (1) year shall be paid for any accrued
vacation due on leaving the service of the City.

SECTION 4. Vacation Leave Accrual. Vacation leave credit shall accrue from the date
an employee enters the service of the City. Vacation leave shall be granted to employees
covered hereby, by the management representative of the Fire Department who is in
charge of scheduling vacations.

SECTION 5. Vacation Selection. January 1% shall be the beginning of the year for
vacations. Vacation period selections shall be posted no later than October 1st for
vacations to be taken the following year. All requests for six (6) work day vacation
periods shall be submitted by the first week of November. Employees eligible for an
additional three (3) work day vacation period shall submit their requests for the additional
vacation time by the first week of November. All vacation requests are subject to the
approval of the Fire Chief or his/her representative. No more than one complete vacation
leave may be taken during any calendar year.

SECTION 6. Scheduling.

A. Vacations within the Fire Fighting Division will be scheduled by department
seniority in rank.

B. The number of employees in the various ranks for any vacation period ending
prior to January 1, 2018 shall be limited to 9 employees per shift at any one time
as follows:

1 Battalion Chief
3 Captains

3 Engineers

2 Fire Fighters

The number of employees in the various ranks for any vacation period beginning
on or after January 1, 2108 shall be limited to 6 employees per shift at any one
time as follows:

1 Battalion Chief
2 Captains

2 Engineers

1 Fire Fighter
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E.

If less than the maximum number of Officer or Engineer choices are made, additional
Captains, Engineers or Fire Fighters, in that order, will be eligible up to a total of six (6)
employees per shift per vacation period beginning on or after January 1, 2018, for a total
of eighteen (18). Vacation picks not made as in Section 5 will be considered pooled. The
criteria for vacation days that are pooled are as follows: the total amount of employees on
vacation will not exceed six (6) per day when filled from pooled days and will not exceed
the totals of each rank listed in Article 11, Section 6(B).

Selection of second vacation periods by firefighting personnel qualified for the extra
period will be made only after all firefighting personnel have selected their first
vacations.

Vacations within other divisions will be scheduled by department seniority.

SECTION 7. Vacation Use Extension. No employee may take more than one complete yearly

amount of vacation time in a calendar year; provided, that the Fire Chief may grant extensions to
use vacation days from the previous calendar year through March 31 of the following year, if
scheduled and approved no later than December 28 of the year they were to be used.

SECTION 8. Vacation Payout at Retirement. Vacation payout at retirement for all members of

the bargaining unit shall be as follows:

A

Employees shall receive 12 days, either in a cash settlement or in vacation time, these
days having been earned during the previous year.

Employees shall also receive a cash payout of one day per month for each month worked
during the calendar year of retirement.

Where the City can verify by its records that an employee received a full vacation during
the first calendar year of service, the employee shall not be entitled to the 12-day optional
cash or time payout at retirement as provided for above in Section 8 A.

SECTION 9. Vacation Payment at Retirement-40 hour Schedule. Vacation payout at retirement

for all members of the bargaining unit who work a forty (40) hour a week or an average forty
(40) hour a week schedule shall be as follows:

A

Employees shall receive 20 days, either in a cash settlement or in vacation time, these
days having been earned during the previous year.

Employees shall receive a cash payout of 1.67 days per month for each month worked
during the calendar year of retirement not to exceed twenty (20) days.

Where the City can verify by its records that an employee received a full vacation during

the first calendar year of service, the employee shall not be entitled to the optional cash or
time payout at retirement as provided for above in Section 9(A).
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ARTICLE 12

WORK WEEK

SECTION 1. Work Week.

A. Effective January 1, 2015, the average workweek for the Fire Fighting Division will
be fifty three and eight hundred forty-five thousandths (53.845) hours. Scheduling will
reflect the 53.845-hour average workweek. The schedule shall provide one additional 24-
hour day off during each 78-day cycle. The pattern of the schedule will be 24 on, 24 off,
24 on, 48 off, 24 on, 24 off, 24 on, 96 off. Any change in the new 3-platoon system shall
be negotiated to the mutual agreement of both parties to this Agreement.

The Union, its successors and assignees, agree that in the event of litigation based upon
the overtime provisions of Act 604, the Union, its successors and assigns, will co-defend
and will indemnify and hold harmless the City, its agents and employees, for any
monetary liability, and/or costs arising out of such litigation. In the event that the final
outcome of such litigation subjects the City to Act 604 liability, the Union and the City
agree that this schedule shall be suspended and a 56-hour workweek shall be
implemented.

B. The work week for the Fire Prevention Bureau, Maintenance and Alarm Division,
Training Division, and the Administrative Division shall be forty (40) hours per week
which may be either four 10-hour days, or five 8-hour days at the discretion of the Fire
Chief, subject to the following criteria:

Prior to the implementation of the alternative schedule, the City, the Union and the
affected employees will mutually agree to productivity and efficiency standards which
can be measured.

1. Monthly work schedules must be submitted to the Fire Chief for approval
prior to the effective date of the schedule.
2. Periodic reviews shall be conducted. Failure to achieve the productivity

and efficiency standards referenced above shall be cause to terminate the
alternative schedule.

SECTION 2. Overtime Pay

A. Overtime pay at the rate of time and one-half (1-1/2) shall be paid employees of the
Fire Fighting Division for all work in excess of their regularly scheduled work day (24
consecutive hours) or work week (53.845 hours) with a one hour minimum payment.
Such overtime shall be paid at the employee's prevailing hourly rate, which, for purposes
of this Agreement, shall be deemed to be the annual salary for such employees divided by
2800 hours.
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B. Overtime pay at the rate of time and one-half (1-1/2) shall be paid employees of the
other Fire Department Divisions for all work in excess of their regularly scheduled work
day or work week (40 hours) with a one (1) hour minimum payment. Such overtime
shall be paid at the employee's prevailing hourly rate, which, for purposes of this
Agreement, shall be deemed to be the annual salary for such employees divided by 2,088
hours.

SECTION 3. General. The foregoing sections of this Article are intended to indicate the
normal hours of work but nothing contained in this Article shall be construed as a
guarantee of hours of work.

SECTION 4. Call Back Pay

A. Normally Assigned Duties. Employees who are called back to duty during scheduled
off duty time shall be compensated for a minimum of four (4) hours at one and one-half
(1-1/2) the hourly rate based on the forty (40) hour equivalent.

It shall be understood that when an employee of this bargaining unit is "called back™ and
is not able to complete a minimum of four (4) hours because of his/her regular work shift,
the employee shall be compensated for four (4) hours at one and one-half (1-1/2) the
hourly rate based on the forty (40) hour equivalent and the balance of the employee's
regular shift shall be paid at the regular hourly rate.

B. All call back scheduling and operations shall be authorized by the Fire Chief or
his/her designated representative.

C. Any employee who reports back to work for committee assignments as designated by
the Chief or his/her designee shall not be eligible for call back pay as defined above in
Section 4A. Such employee shall, instead, be paid at a rate of twenty dollars ($20.00) an
hour computed for pay purposes to the nearest one quarter (1/4) of an hour.

All applicable committees will include: Apparatus Committee, Tri-County Committee,
Executive Hazmat Committee, Quality Improvement Committee, Clothing Committee,
Physical Fitness Committee, Affirmative Action, Health and Safety Committee and any
other Ad Hoc or standing committees established by the Fire Chief.

SECTION 5. Pyramiding. Premium payments shall not be duplicated for the same hours
worked under any terms of this Article.

SECTION 6. Weekend Duty Pay. Employees who are ordered to be available for
emergency weekend duty during an otherwise unscheduled weekend shall be
compensated at the rate of fifteen ($15.00) dollars per weekend.

Effective the first pay period beginning on or immediately following July 1, 2006 the
Weekend duty pay shall increase from fifteen dollars ($15.00) to forty-five dollars
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($45.00) per weekend.

Effective the first pay period beginning on or immediately following July 1, 2007 the
Weekend duty pay shall increase from forty-five ($45.00) dollars to seventy-five ($75.00)
dollars per weekend.

SECTION 7. Compensatory Time. Employees that work in assignments scheduled on
the basis of a forty (40) hour work week shall be eligible to receive, in lieu of overtime
compensation, compensatory time off at a rate of not less than time and one-half (1-1/2)
for all overtime earned.

Employees may accrue a maximum of eighty (80) hours of compensatory time. Any
additional overtime earned, above the maximum of eighty (80) hours, shall be paid
overtime compensation.

An employee who has accrued compensatory time and is retired or terminated from
employment with the City shall be paid for the unused compensatory time at the rate of
compensation received by such employee at the time of retirement or termination. All
compensatory time shall be utilized prior to an employee's retirement date, except in
cases where an employee's separation from service is caused by death, disability or
voluntary termination. In the event of such unplanned separations from service, an
employee will receive compensatory time paid as a lump sum, but that lump sum will not
be included in the employee's final average compensation for the purposes of
computation of retirement benefits.

SECTION 8. Adjunct Instructor Qualifications. Adjunct Instructors shall be qualified to
instruct employees about the subject matter that is being presented in training. Such
instructors shall have satisfactorily completed a training program for teaching the
subjects they teach and shall possess the instructional experience necessary for teaching
the subjects.

Instructors shall demonstrate competent instructional skills and knowledge of the
applicable subject matter. Adjunct instructors will have one of two (2) options dependent
on the length of subject being presented in training:

(1) The employee/instructor will receive a prep time payment of one (1) hour at twenty
dollars ($20.00) an hour for every four (4) hours of class time. Class time will be paid at a
rate of one and one half (1-1/2) times their current rate of pay or,

(2) The employee/instructor that is selected may also choose in the alternative to be
placed on a temporary forty (40) hour week schedule with approval from the Fire Chief
or designee, that meets the requirements of the federal Fair Labor Standards Act (FLSA)
and be compensated at the Captain 11l forty (40) hour rate of pay for the duration of the
instructor assignment.
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If the adjunct instructor is a higher rank than Captain that member will be paid at their
current rank in the forty (40) hour week wage scale.

ARTICLE 13

HOLIDAYS

SECTION 1. Holiday Pay Rate.

Employees covered hereby are entitled to receive the rate indicated per each authorized
holiday as listed below in Section 2, whether such holiday is worked or not.

Effective July 1, 2011, the holiday pay rate shall be established at $164.43. Each contract
year, thereafter, the holiday pay rate shall be adjusted by the same percentage negotiated
as a wage adjustment, rounded to the nearest dollar.

SECTION 2. Authorized Holidays. Payment shall be made for each holiday during the
pay period in which the holiday falls, but no holiday shall be paid for in advance of its
occurrence.

The authorized holidays are: New Year's Day, Martin Luther King's Birthday, Good
Friday, Memorial Day, Independence Day, Labor Day, Veterans Day, Thanksgiving Day,
Friday after Thanksgiving Day, Day Before Christmas Day, Christmas Day, Day Before
New Year's Day

The Lansing Fire Department shall observe September 11" as a “Day of Remembrance”
and all employees shall observe “holiday routine.” Employees scheduled to work on
September 11" shall work their regular schedules and shall be paid at their regular rate of

pay.

When an authorized holiday falls on a Saturday the preceding Friday shall be observed as
the authorized holiday, and when an authorized holiday falls on a Sunday the following
Monday shall be observed as the authorized holiday, excepting that whenever state or
federal statutes require that any of such holidays be observed on a day or date other than
as set forth above, the holiday shall be observed on the day or date prescribed by state or
federal statute, whichever is controlling.

ARTICLE 14

LONGEVITY BONUS

SECTION 1. Following his/her completion of five (5) years of continuous, full-time
service by October 1st of any year of the term of this Agreement, and continuing in
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subsequent years of such service, an employee shall receive an annual longevity bonus as
follows:

SERVICE ANNUAL BONUS
5, or more, and less than 10 years 2% of annual earnings
10, or more, and less than 15 years 4% of annual earnings
15, or more, and less than 20 years 6% of annual earnings
20 years, or more 8% of annual earnings

SECTION 2. An employee who retires on a service or disability retirement basis, or who
dies, shall be paid a prorated longevity bonus based on the number of calendar months of
full-time service credited to an employee from the preceding October 1st to the date of
his/her retirement.

SECTION 3. An employee's longevity bonus shall be computed as a percentage of an
employee's regular annual base salary which he/she is being paid in the first regularly
scheduled pay period of the City's fiscal year in which a longevity bonus is due exclusive
of overtime pay or any other premium pay. Effective October 1, 1995, no longevity
bonus shall be made for that portion of an employee's annual earnings that are in excess
of the following: twenty-five thousand dollars ($25,000).

SECTION 4. Payment of longevity bonus to an employee who becomes eligible by
October 1st of any year shall be due the subsequent December 1st, except that an
employee whose service with the City terminates for any reason between October 1st and
December 1st of any year shall be paid longevity bonus upon termination of his/her
employment.

ARTICLE 15

GROUP HOSPITAL AND MEDICAL-SURGICAL INSURANCE

SECTION 1. Medical Insurance for Active Employees. The City reserves the right to
substitute another carrier of this coverage, provided that the provisions of the present
coverage will not be changed. Effective August 1, 2014, the City will offer the following
medical insurance options:

A. Base Plan. The City will offer full-time employees a choice of Base Plan health
insurance as follows:

1.  BC/BS PPO 12/20 with a $1000/$2000 deductible and $10/$40/$80 Rx drug
card and $40.00 office/$60.00 urgent care and $250.00 Emergency Room co-

pays.
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C.

2.  PHP DPL 15500 with a $1000/$2000 deductible and $10/$40/$80 Rx drug
card and $40.00 office/$60.00 urgent care and $250.00 Emergency Room co-

pays.

The City will pay no more than the premium cost of the Base Plan options provided
in Subsection A, up to the limit of the state mandated hard cap amounts under
Public Act 152 of 2011, as amended. Because the 2011 PA 152 hard cap amounts
are subject to change, the City will pay no more than the cost of the Base Plan
(BCBSM or PHP) hard cap amounts in effect at any given time.

Employees will pay no premium sharing toward the Base Plan so long as rates
remain at or below the state mandated hard cap amounts. If rates exceed the state
mandated hard cap amounts, employees will become responsible for and pay all
costs in excess of the hard cap amounts.

Employees electing the Base Plan health insurance will receive a $400 cash
payment incentive for each plan year chosen.

Option 1 Plan. The City will offer full-time employees a choice of Option 1 Plan
health insurance as follows:

1.  BC/BS PPO 4 with a $500/$1000 deductible and a $10/$40/$80 Rx drug card
and $30 office/$50 urgent care and $150 Emergency Room co-pays.

2. PHP DPL 15400 with a $500/$1000 deductible and $10/$40/$80 Rx drug card
and $30.00 office/$50.00 urgent care and $150.00 Emergency Room co-pays.

The City will pay no more than the premium cost of the Option 1 Plan options
provided in Subsection B, up to the limit of the state mandated hard cap amounts
under Public Act 152 of 2011, as amended. Because the 2011 PA 152 hard cap
amounts are subject to change, the City will pay no more than the cost of the Option
1 Plan (BCBSM or PHP) hard cap amounts in effect at any given time.

Employees will pay no premium sharing toward the Option 1 Plan so long as rates
remain at or below the state mandated hard cap amounts. If rates exceed the state
mandated hard cap amounts, employees will become responsible for and pay all
costs in excess of the hard cap amounts.

Option 2 Plan. Employees may elect to “buy-up” to their choice of certain optional
City group insurance plans by selecting and enrolling in the chosen optional plan
and paying at the employee’s own expense the difference between the optional plan
premium cost and the corresponding Option 1 Plan (BCBSM or PHP) City
premium cost (the “differential cost”). The differential cost may be changed by the
City from time to time during the term of this Agreement to reflect changes in
premium cost between the Option 1 Plan City premium cost and the chosen
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optional insurance plan. The choice of Option 2 plans are as follows:

1. BC/BS PPO Plan with a $250/$500 in-network and $500/$1000 out-of-
network deductible with $20 office/$20 urgent care, $20 chiropractic co-pay
limited to 24 visits per year and $50 emergency room co-pay and a
$5/$20/$40 prescription co-pay, or

2. PHP DPL 15014, RX080396 with a $0 in-network and $250/$500 out-of-
network deductible with $20 office/$20 urgent care, $0 chiropractic co-pay
limited to 24 visits per year and $50 emergency room co-pay and a
$5/$20/$40 prescription co-pay.

The employee shall be responsible for the differential cost through payroll
deduction.

Vision Coverage: BC/BS Blue Vision 12/12/12 shall be available as the base plan for all
active members.

SECTION 2. Mail Order Prescription Service. Mail Order Prescription Services will be
made available to members of the bargaining unit enrolled in the Section 1 plans

Mail order prescription services shall be modified to MOPD2X & PRXMM.

SECTION 3. Coverage.

A. An employee shall become covered by insurance through his/her completion of the
required forms (at the time of hire, rehire, or during an annual enrollment period), and
his/her acceptance by the insurance company or third-party administrator as a participant.
Such forms, and information as to the plans, shall be available from the City's
Department of Human Resources.

B. An employee or retiree related to another City employee or retiree who is currently
enrolled in a City-sponsored health care plan that is eligible for coverage by the other
employee or retiree is not eligible for an additional City health care enrollment and will
be covered under the related employee’s plan (i.e. double coverage is not permitted). For
purposes of this Subsection, City employee or retiree includes all City units or groups and
not only bargaining unit member employees.

SECTION 4. Opt-Out Program.

A. Procedures. Prior to July 31, 1994, the parties met and mutually agreed to written
procedures for implementation of the terms of an opt-out program.

B. Members of the bargaining unit, currently enrolled in a City medical insurance
plan, up to a maximum of fifteen percent (15%) of the bargaining unit, will be allowed to
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opt out of the City's health care plan, at reasonable times throughout the year, provided
the employee provides proof of coverage from another source other than a City provided
medical insurance plan, exclusive of coverage provided through a City plan available to a
spouse who is a current or retired City employee.

The opt-out program shall apply to retirees to the extent permissible under IRS
regulations, and subject to a maximum retiree participation rate of fifteen percent (15%).

An employee or retiree related to another City employee or retiree who is currently
enrolled in a City-sponsored health care plan that is eligible for coverage by the other
employee or retiree is not eligible for participation in the opt-out program. For purposes
of this Subsection, City employee or retiree includes all City units or groups and not only
bargaining unit member employees or retirees.

Re-enrollment in one of the City's medical insurance plans will only be permitted at the
time of the City's open enrollment which is at least one (1) year from the initial date of
the opt out with the following exception. In the event the bargaining unit member loses
his/her alternative coverage and provides written documentation of loss of such coverage,
re-enrollment in one of the City's medical insurance plans will be permitted and the
effective date of coverage will be as soon as allowable by the applicable insurance
vendor.

C. Payment. Effective upon ratification of the 1998-2002 Agreement, when 1-19
employees elect to opt out of the City’s health care plan, they will be eligible to receive
$1,800 in any year in which they receive coverage from another source. When twenty
(20) or more employees elect to opt out of the City’s health care plan, they will be
eligible to receive $2,500 in any year in which they receive coverage from another
source. Such payment shall not be eligible to be considered in the calculation of the
employee's final average compensation. In addition such payments shall be made twice a
year, by separate check (at the opt-out level in effect at the time of the payment),
following the period of time the employee had alternate coverage from another source
other than a City provided medical insurance plan, exclusive of coverage provided
through a City plan available to a spouse who is a current or retired City employee.

SECTION 5. Medical Insurance for Retirees. The City will provide retirees with
insurance plans options and coverage as provided in the subsections below. However,
the drug co-pay for retirees who retired prior to July 1, 1998 who have Section 1”
coverage shall remain at five dollars ($5.00).

Effective February 20, 2003, employees retiring on or after February 20, 2003 shall have
the same health care options provided to active employees as of the aforementioned date.

Effective February 20, 2001, retirees may elect to opt out of the City’s health care plan as
specified in Section 5 of this Article. When 1-19 retirees elect to opt out of the City’s
health care plan, they will be eligible to receive $1,800 in any year in which they receive
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coverage from another source. When twenty (20) or more retirees elect to opt out of the
City’s health care plan, they will be eligible to receive $2,500 in any year in which they
receive coverage from another source. Such payments shall be made twice a year, by
separate check (at the opt-out level in effect at the time of the payment), following the
period of time the retiree had alternate coverage from another source other than a City
provided medical insurance plan, exclusive of coverage provided through a City plan
available to a spouse who is a current or retired City employee.

Effective July 1, 2006, employees retiring on or after July 1, 2006 shall have the same
health care options provided to active employees as of the aforementioned date.

Employees hired after July 1, 2006 will receive the same health care (same coverage,
options, and conditions) as that provided to active employees if eligible for retiree health
care insurance.

Employees hired on or after July 1, 2006 but before July 1, 2010 shall be required to have
15 years of actual service with the City to vest for retiree health care.

Employees hired on or after July 1, 2010 shall be required to have twenty five (25) years
of actual service with the city to vest for retiree health care, except:

1. Employees hired on or after July 1, 2010, that meets the above provisions and
has purchased their military service credit shall be eligible to vest for retiree
healthcare with twenty three (23) years of actual service with the city;

2. Employees hired on or after July 1, 2010, that involuntarily retire due to
reaching the mandatory retirement age of 70 shall be considered vested for

retiree health care so long as they have a minimum of fifteen (15) years of
actual service with the city.

Employees hired by the City on or after August 1, 2014 and who qualify as eligible
retirees will receive retiree-only health insurance that does not include the retiree’s
spouse or dependents coverage.

Retirees who retire on or after July 1, 2011 but prior to July 1, 2013, and their
beneficiaries, who are eligible for retirement healthcare coverage, shall continue to be
responsible for payment of premium share on a fixed dollar basis, (initially reflective of
15% of premium), based on the stated contractual amounts in effect on retirement for
Single, Double, and Family coverage. Retirees may annually choose their coverage, and
premium sharing will be adjusted as appropriate, based on the stated contractual amounts
in effect on their retirement for Single, Double, and Family coverage.

At age 65, the premium sharing amount will be changed to 10% of the Medicare

complementary rate in effect at the time of retirement. (The FY10 Medicare
complementary rate (AMWINS) is around $450 per month).
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Upon retirement effective on or after July 1, 2013, retirees will pay the cost of their
chosen coverage in excess of the City payment for coverage stated above in Section 1.

SECTION 6. Military Service Time and Credit.

Active employees who are eligible to receive retirement service credit for periods of time
in the active armed (military) service of the United States, up to a maximum of two (2)
years as if the employee had served the City during that period, provided the following:

The employee shall submit a written election to receive military service credit for all or
part of the period of military service;

The employee requesting military service credit shall pay the cost of the actuarial
evaluation of the cost of adding such military service to his/her retirement service credit;
and

The employee shall be responsible for the entire cost of adding such military service to
his/her retirement service credit.

Military time purchased is for retirement only and is not considered for any other benefit,
especially but not limited to vesting for retiree health care.
ARTICLE 16

GROUP LIFE INSURANCE

SECTION 1. Employees.  The City will provide to an employee covered hereby, life
insurance coverage for himself/herself, without cost to him/her as listed below:

Employee life - $40,000 (increases to $50,000 effective July 1, 2000)

Accidental, Double Indemnity - $40,000 (increases to $50,000 effective July 1, 2000)
And the City will pay for $3,000 of life insurance for the employee's spouse. Effective
July 1, 2000, the group life insurance benefit for employee life and accidental, double
indemnity shall increase to $50,000; life insurance coverage for the employee’s spouse
shall increase to $5,000.

The City will make available a $25,000 life insurance policy for the employee's spouse at
the employee’s expense.

Spouse $3,000.00/0OR $25,000 Employee Paid
(increases to $5,000 effective July 1, 2000)
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Dependent Child (14 days to 6 months) $1,500.00

Dependent Child (6 months to age 19)  $3,000.00 (or age 23 if single and attending
school full time)

SECTION 2. Retirees. Employees who retire on or after July 1, 1983 shall be covered
by a life insurance policy in the sum of three thousand ($3,000.00) dollars. All costs of
this policy shall be borne by the City. In addition, coverage will be made available for
purchase for such employee's spouse and children living at home in the amounts
indicated in Section 1 above.

The premium costs, including any increases, will be paid by the employee as is presently
the case.

ARTICLE 17

SICK LEAVE

SECTION 1. Fire Fighting Division

A Accumulation of sick leave credits.
1. For purposes of this Section, "sick leave day" shall mean a 24 hour duty day.
2. Each employee shall acquire one (1) day of sick leave credit for each month of

service rendered, but not less than ten (10) sick leave days and not exceeding an
aggregate of twelve (12) per calendar year.

3. Sick leave credits may accumulate without limitation, except as provided in
Section 7 of this Article or elsewhere in this Agreement.

4. No sick leave credit shall be accrued by an employee during an unpaid leave of
absence. Unpaid leave of absence as used in this subparagraph shall not include
an employee who is temporarily off the payroll by reason of his/her position as a
union official and while on union business, providing he/she is off the payroll less
than one-half of his/her otherwise scheduled hours for the month.

B. Charges against credits.

1. EMPLOYEE SICKNESS. All employees shall be entitled to charge accumulated
sick leave for absence from duty because of illness or injury.

2. IMMEDIATE FAMILY. All employees may charge accumulated sick leave in
the event of a serious illness or injury in an employee's immediate family when in

23



the opinion of the attending physician the presence of the employee is required
and reasonable proof is submitted at the request of the Chief or his/her designated
representative. Immediate family shall be limited to the employee's spouse and/or
minor children.

3. The employee must notify his/her station officer at once when he/she is unable to
report for work because of illness.

SECTION 2. Other Divisions. The provisions of Section 1 above shall, insofar as
applicable, apply to the other Fire Department Divisions, except that such employees
shall receive twelve (12) eight (8) hour sick days per year credit. Sick leave credits may
accumulate without limitation, except as provided in Section 7 of this Article or
elsewhere in this Agreement.

SECTION 3. Relations Between Divisions. In the event an employee changes from the
Fire Fighting Division to one of the other Fire Department Divisions, or vice-versa,
his/her vacation and sick leave credits shall be transferred per diem, i.e., one (1) work day
for one (1) work day without regard to the number of hours in any particular division's
work day.

SECTION 4. Physician's Certificate. A physician's certificate may be required by the
Fire Chief or his/her designated representative before the employee returns to duty.
Where a physician's certificate has been requested and an employee is examined by the
City's physician, the cost of the requested exam will be borne by the City. A completed
sick leave affidavit, on a form provided for that purpose, must be signed by the employee
claiming paid sick leave, and it shall then be submitted to the City's Department of
Human Resources on the date of an employee's return from any absence chargeable to
his/her sick leave, with pay credit. Falsification of any sick leave affidavit shall be cause
for discharge. However, the above regulations shall not be deemed as barring the Fire
Board from reviewing any case upon appeal and granting such concession as it deems fit.

Employees will be required, following extended absences or serious illnesses, whether
duty or non-duty, to undergo a return to work medical examination at the City's clinic
before returning to their positions. Before reporting to the clinic, an authorization form
shall be obtained from the Fire Department indicating the reason the employee was
absent and that a return to work exam is needed. The employee will be required to
provide information from his/her treating physician for each circumstance as described
below:

A. If hospitalized, a discharge summary.

B. If operated on, an operative report.

C All other illnesses or injuries, an up-to-date progress report indicating
dates and treatment received.
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If the employee does not bring applicable medical reports to the clinic at the time of the
return to work examination, the City's physician will require the employee to sign a form
authorizing the release of such information related to the illness or injury for which the
employee was off work. (For purposes of this Section, an employee will be presumed to
have had an extended absence when he/she has been off work due to the employee's
illness or injury for three (3) consecutive work days for 24 hour employees, or a calendar
week for 40 hour employees.)

SECTION 5. Sick Leave Advancement.

A. Advancement of sick leave must be requested in writing by the employee and must be
approved by the Fire Board. Application for advanced sick leave must be supported by a
medical certificate signed by a physician or other practitioner. All available accumulated
sick leave and annual leave must be exhausted prior to advancement of sick leave.

B. Advanced sick leave credit should not exceed an amount which it is reasonably
assured will be subsequently earned. Repayment for advanced sick leave is required if
the employee terminates service for his/her own convenience prior to earning and
repaying advanced credits. Repayment for advanced sick leave is not required when
separation is due to death or disability for which an acceptable medical certificate is
received.

SECTION 6. Sick Leave Recording. Sick leave is any period during which a member is
incapacitated by reason of illness or non-service connected injury.

SECTION 7. Accrued Sick Leave, With Pay Credit. An employee or his/her beneficiary
will be paid for one half (1/2) of his/her unused accrued sick leave with pay credit at the
date of his/her retirement or death, not exceeding eighty-five (85) days and subject to the
procedure as enumerated in the Official Proceedings of the City Council of the City of
Lansing, Michigan, March 6, 1967, beginning on page 262 thereof. An employee who
otherwise leaves the City's service may not cash in any part of his/her unused accrued
sick leave, with pay credit when he/she leaves.

SECTION 8. Injury Leave. Injury leave is any period during which a member is
incapacitated by reason of injuries or occupational illnesses arising in the course of
his/her department employment. Further, that no on-duty injury leave be charged to sick
leave.

SECTION 9. Sick Leave Donation. When an employee has been disabled for thirty (30)
or more calendar days as a result of a non-occupational related illness or injury and has
exhausted all of his/her accumulated sick leave, vacation leave, and personal leave, other
members of the bargaining unit may make a written request to the Fire Chief to donate
sick leave from the employees' sick leave bank to such an employee. All such requests
shall be approved subject to the following conditions:
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A. The donation to such an employee shall not exceed twenty (20) work days or four
hundred eighty (480) hours for employees scheduled to work fifty-three and
eight-hundred forty-five thousandths (53.845) hours per week and forty (40) work
days or three hundred twenty (320) hours for employees scheduled to work forty
(40) hours per week.

B. If a determination is made by the City that the disability is permanent, the
donation will be discontinued and the other applicable provisions of this
Agreement and the applicable retirement provisions may take effect.

C. Employees in this bargaining unit may donate sick leave to City employees
outside of the bargaining unit; employees in this bargaining unit may receive sick
leave donations from City employees outside of this bargaining unit. Donation
and receipt of sick leave shall be from within the bargaining unit first. Donation
and receipt of sick leave shall be by hours* and the donation and/or receipt of
hours shall not exceed any restrictions or limitations provided for in each
respective collective bargaining agreement or personnel rules for non-bargaining
unit city employees.

*Hours for purposes of donation or receipt of sick leave in this sub-section, shall be
calculated on an hour-for-hour basis and not on a day-for-a-day basis as is done within
the divisions of the Fire Department.

SECTION 10. Sick Leave Incentive Program. Any employee covered hereby, who on
January 1st has at least sixty (60) days of sick leave carried over from the previous year
and who by December 31st of that year has accumulated at least an additional eight (8)
sick leave days during the previous twelve (12) months, shall have the option to be paid
eight (8) hours pay for each additional sick leave day accumulated and not used up during
that same twelve (12) month period up to a maximum of thirty-two (32) hours, as
follows:

Sick leave days accumulated

during preceding 12 months How paid
12 32
11 24
10 16
9 8
8or less 0

This payment shall be based on the employee's annual rate as of December 31 of each
year and shall be paid as of the end of January. For each eight (8) hours paid, one (1) day
of sick leave shall be used up from the employee's accumulation. Payment shall be made
on or before January 31. Sick leave which is donated to another employee shall be
considered sick time which has been used under the above schedule.
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The payment will be made at the forty (40) hour work week rate. These payments will
not be included in final average compensation under the Retirement Plan.

SECTION 11. Conversion of Leave Time from Work Days to Hours. As soon after the
signing date of this Agreement as is practicable, paid time off within the contract shall be
converted for accrual, reporting and naming from work days to an equivalent number of
hours. Twenty-four (24) hour employees shall receive twenty-four (24) hours credit for
each work day banked, and eight (8) hour employees shall receive eight (8) hours credit
for each work day banked. Provided, however, that in the event that an employee
transfers from an eight (8) hour to a twenty-four (24) hour position, or vice versa, either
inter or intra department, that employee's banked time will be credited work day for work
day, even where the number of hours must thereby be re-computed. EXAMPLE: An 8-
hour fire prevention employee with 100 sick leave work days will have his/her sick leave
bank re-computed to 800 hours. If that employee transfers to fire suppression, his/her
bank will be re-computed as follows:

800 hours = 100 8-hour days - 100 24-hour days = 2400 hours 8 hours/day

Further Provided: that the change from work days to hours shall not change the amount
of time earned, selection of dates, approval processes or any other criteria for use of time.

SECTION 12. Sick Leave Bank. The City shall establish a bargaining unit sick leave
bank to be used by 40 hour bargaining unit employees who have exhausted their own sick
leave bank and all other accrued time which employees could access.

The total accumulation of time in the sick leave bank shall be limited to a maximum of
2088 hours.

The use of the bargaining unit sick leave bank shall be for serious and catastrophic illness
or injury.

Any 40 hour bargaining unit member may apply to use sick leave bank time after all
accumulated time available to the member has been exhausted.(Example: accumulated
sick leave, compensatory time, vacation, personal leave days, etc.).

In the event that a determination is made of permanent disability, the other provisions of
this Agreement and the City’s Ordinance and Charter shall take effect.

Upon retirement, any member of the bargaining unit may elect to donate accumulated
sick leave hours to the sick leave bank.

Should the sick leave bank fall below the maximum allowable time, any member, upon
eligible retirement from the bargaining unit, may donate sick leave time from their
personal sick leave bank to the bargaining unit’s sick leave bank. Donations to and
deductions of sick leave shall not affect other benefits conferred under this agreement.
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The member seeking to use the sick leave bank shall make written application to the City
of Lansing Fire Chief and the President of IAFF Local 421.

The IAFF Local 421 Executive Board will review the application to make a
determination as to whether or not the reason for the request constitutes a serious or
catastrophic illness or injury. Such determination shall be made based on the medical
evidence provided by the member making application. The IAFF Local 421 Executive
Board will make the final determination, and has sole discretion as to approval or
disapproval of the request.

The Union agrees to hold harmless the City Of Lansing in any dispute arising from the
determination of the use the bargaining unit sick leave bank.
ARTICLE 18

JURY DUTY, WITNESS PAY AND COURT TIME

SECTION 1. Jury Duty and Witness Pay. During the period when an employee is
performing required jury duty service or is required to serve as a witness as a result of
being served with a subpoena (in an action related to the employee's performance of
his/her duties, or in another action to which the employee is not a party), the City will pay
him/her the difference, if any, between his/her fees for jury service or witness service and
the pay he/she would have received had he/she worked his/her scheduled shifts during
his/her period of jury duty or witness service, provided that the employee gives the Fire
Chief or the Chief's designee prompt notice of his/her call for jury service or witness
service and, thereafter provides evidence of his/her performance of jury service or
witness service and of the payment he/she received for it. A member of the bargaining
unit serving eight (8) consecutive hours or more of jury duty on a single day will be
excused from department duty for the remainder of his/her duty day. Eight (8)
consecutive hours is defined as, jury duty, reasonable travel time, and lunch hour. A
member of the bargaining unit not scheduled for jury duty the following day will report
for duty after eight (8) consecutive hours.

SECTION 2. An employee who is scheduled to work beyond 11:00 p.m. in the evening
before a required day of jury duty or an appearance as a witness in the normal course of
fulfilling their job duties as an employee of the Lansing Fire Department will be released
from duty by 11:30 p.m.

SECTION 3. Court Time. During the period when an employee is performing required
jury duty service or is required to serve as a witness as a result of being served with a
subpoena (in an action related to the employee's performance of his/her duties, or in an
action to which the employee is not a party), he/she shall receive the pay he/she would
have received had he/she worked his/her scheduled shifts during his/her period of jury
duty or witness service provided that the employee gives the Fire Chief or his/her
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designee prompt notice of his/her call for jury service or witness service, and thereafter
provides evidence of his/her performance of jury service or witness service and remits to
the department all jury member or witness fee payments, other than travel allowances,
received by him/her for said service.

When, as a result of performing his/her duties, an employee is subpoenaed to make a
court appearance or an appearance before an administrative agency during off duty hours,
the employee shall be paid for a minimum of two (2) hours at time and one-half (1-1/2)
his/her regular hourly rate of pay or for the actual time necessarily spent at the court or
agency at his/her regular hourly rate of pay computed to the nearest quarter hour,
whichever is greater. Effective January 1, 1987, the employee shall be paid at time and
one-half (1-1/2) his/her regular hourly rate of pay for all hours spent at the court or
agency, with a minimum of two (2) hours at time and one-half (1-1/2) for each such
appearance. As a condition of receiving such payment, the employee shall assign his/her
court appearance fee to the Employer.

ARTICLE 19

BEREAVEMENT/FUNERAL LEAVE

SECTION 1. A member shall be granted reasonable time off with pay, as decided by the
fire chief or his/her designee until the next work day following the funeral or other
service in lieu of a funeral, when a member of his/her immediate family dies. Such time
shall not exceed five (5) consecutive calendar days. Adjustments to the consecutive
calendar days may be granted when the funeral/service is out of town or under special
circumstances with approval by the Fire Chief or his/her designee.

SECTION 2. Reasonable usage of other leave time after expenditure of bereavement time
may be granted by the Fire Chief or his/her designee. Usage of other leave time for
relationships not mentioned in section 3 may be granted by the Fire Chief or his/her
designee.

SECTION 3. The immediate family shall mean: husband, wife, son, daughter, step-
child, father, step-father, mother, step-mother, father-in-law, mother-in-law, brother, step-
brother, sister, step-sister, brother-in-law, sister-in-law, grandparent, grandchild, or
grandparent-in-law.

ARTICLE 20

MISCELLANEQUS

SECTION 1. Employee Addresses and Telephone Numbers. Each employee covered
hereby, whether on or off the active payroll, shall keep the City currently advised of
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his/her correct mailing address and of his/her telephone number, if any. In the case of an
employee on the City's active payroll, notice of change of address or telephone number
shall be deemed given only if the employee makes the change on the form available at the
Department of Human Resources and the Fire Headquarters and returns such form there,
duly completed. In case of an employee off the City's active payroll (such as on layoff,
leave of absence, vacation, etc.) notice of change of address or of telephone number shall
be deemed given only if the employee follows the procedure above, or gives notice by
registered or receipted mail addressed to "Director of Human Resources, City of Lansing,
City Hall, Lansing, Michigan". The City shall be entitled to rely on the last address and
telephone number furnished to it by an employee.

SECTION 2. Bulletin Boards. The Union shall retain its bulletin boards in each station
and divisional headquarters for the posting of Union notices or other materials. Such
boards shall be identified with the name of the Union and the Union may designate
persons responsible therefore.

SECTION 3. Separability. This Agreement is subject to applicable law with respect to
the powers, rights, duties, and obligations of the City, the Union, and the employees in
the bargaining unit, and in the event that any provisions of this Agreement shall at any
time be held to be contrary to law by a court of competent jurisdiction from whose final
judgment or decree no appeal has been taken within the time provided therefore, such
provision shall be void and inoperative; however, all other provisions of this Agreement
shall, insofar as possible, continue in full force and effect.

SECTION 4. Past Practices. Both the City and the Union subscribe to the principal that
this contract should be the complete agreement between the parties. The parties, however,
recognize that it is most difficult to enumerate in an agreement practices inherent in a
relationship of many years duration.

If any claimed understanding, agreement, or past practice comes to the attention of either
party during the life of this Agreement which is not covered by this Agreement, the
parties shall meet at a mutually convenient time to discuss the problem and negotiate a
mutually satisfactory conclusion.

If the parties are unable to reach agreement within 30 days of their initial meeting, the
dispute shall be submitted to arbitration under Step 4 of the Grievance and Arbitration
provision of this Agreement. The Union shall have the burden of proving a past practice
and shall not prevail if it fails to meet this burden of proof. If it does meet this burden,
the City shall prevail only if the City can show fair and reasonable justification for the
change. The entire dispute under this paragraph shall be heard by the same arbitrator in
the same arbitration proceeding.
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SECTION 5. Food Reimbursement.

A. Employees covered hereby who are on a twenty-four (24) hour duty schedule shall
receive an annual food reimbursement per employee of:

8/1/13: $931.33
8/1/14: $949.96
8/1/15: $968.96

Each contract year, thereafter, the annual food reimbursement shall be adjusted by the
same percentage negotiated as a wage adjustment.

B. Employees who serve less than twelve (12) months of regular full time duty during
any fiscal year shall receive a pro-rated share of the annual food reimbursement. Such
pro-rated share shall be computed to the nearest full month of completed regular service.
Food reimbursement amounts shall be paid by the City during the first two (2) weeks of
August of each fiscal year.

SECTION 6. Uniform Maintenance Allowance.

A. Employees who are on a forty (40) hour per week schedule and are required to wear a
uniform shall receive an annual uniform maintenance allowance per employee of:

8/1/13: $931.33
8/1/14: $949.96
8/1/15: $968.96

Each contract year, thereafter, the uniform maintenance allowance shall be adjusted by
the same percentage negotiated as a wage adjustment.

B. Employees who serve less than twelve (12) months of regular full time duty during
any fiscal year shall receive a pro-rated share of the annual uniform maintenance
allowance. Such pro-rated share shall be computed to the nearest full month of
completed regular service. Uniform maintenance allowance reimbursement shall be paid
by the City during the first two (2) weeks of August of each fiscal year.

SECTION 7. Pay for Acting Rank. Whenever an employee covered by this collective
bargaining agreement performs the duties of any rank higher than his/her present rank
under orders from the Fire Chief or Shift Commander and/or for the convenience of the
City, said employee shall be compensated in the amount for that particular position upon
an hourly basis. Said employee shall be paid from the first hour worked at the highest
rate for such position.

Acting Lists for all divisions of the Fire Department will be instituted according to
seniority in rank. In the case of persons in the same rank with identical seniority in that
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rank, the years of seniority in the immediately preceding rank shall determine selection
from the Acting List. However, in the event of identical seniority within rank involving
persons promoted under the testing system used from 1972 to 1976, the test scores of
those individuals shall be used to determine which of the persons shall be first and
successively lower scorers second, third, fourth, etc., respectively.

Any person wishing not to act out of rank may do so by informing the Battalion Chief or
Division Chief in charge of their shift or Division. The Battalion Chief or Division Chief
will remove the person from the Acting List, record on the weekly report, and submit a
notice to the Chief's office. (Also refer to Article 24, Section 1-E).

There will be no transfers made to obtain the senior person for acting rank when there are
four (4) hours or less involved.

When personnel exchange time is involved, the person assumes the position of the person
with the least seniority.

SECTION 8. Copies of Agreement. The City agrees to provide the Union with one (1)
original executed Agreement and three (3) copies for the Union bargaining team
members. The Union will be responsible to print and provide copies of the Agreement to
its membership. The City will be responsible to print and provide copies of the
Agreement to the Fire Chief and appropriate City officials.

ARTICLE 21

UNION STEWARDS

Employees covered hereby will be represented by two (2) stewards for each firefighting
shift plus one steward for non-firefighting divisions. In the absence of one of the above
stewards, the Union's President or Vice President may appoint an alternate steward by
notifying the Fire Chief in writing.

Duly elected or appointed union stewards in the Fire Suppression Division will remain on
the scheduled shifts that they are working when either elected or appointed as stewards
for the Union. The Fire Chief or his/her designee shall have the right to reassign any
other bargaining unit member in lieu of the steward in question.

Nothing in this provision shall be interpreted or construed to limit the City's right to
reassign union stewards to different work locations.
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ARTICLE 22

GRIEVANCE AND ARBITRATION

SECTION 1. Definition of a Grievance. A grievance is defined as a claim that a specific
Article or Section of this contract and/or the rules and regulations has been violated; or
challenging the reasonableness of a new Lansing Fire Department work rule or
regulation. Any such grievance shall be resolved in the following manner:

Step 1. If an employee has a grievance as above defined, it shall be reduced to writing,
state the pertinent facts upon which it is based, specify the provision(s) of the Agreement
that have been violated, be signed by the employee or employees and submitted to the
Chief of the department within ten (10) days after the occurrence or omission giving rise
to the grievance, with the exception of wage claims which shall be presented no later than
ten (10) days after receipt of the pay check which gives rise to the claim. The Chief shall
reply to that grievance within ten (10) days of its receipt.

Step 2. If the matter is not satisfactorily resolved in the first step, the employee, the
Union or the Union on behalf of one or more employees may appeal in writing to the
Human Resources Director or designee. Such appeal must be taken within seven (7) days
following the reply of the Fire Chief. The City's Human Resources Director or designee
shall reply in writing within seven (7) days.

Step 3. If the answer of the City in Step 2 is not considered satisfactory by the employee,
the Union, within seven (7) days thereafter, shall give the Labor Relations Manager
notice of desire for consideration of the grievance by the Appeal Board.

The Appeal Board shall consist of not more than two (2) members of the City
administration staff and two (2) representatives of the Union. The Appeal Board shall
meet within seven (7) days of the Union's appeal to it. Upon receipt of the
aforementioned request from the Union, the Labor Relations Manager shall designate the
time, date and location of the meeting and shall notify the Union in writing at least two
(2) days prior to the meeting. At this meeting the Appeal Board will review the facts as
they relate to the specific portion of the contract alleged to have been violated and
attempt to resolve the matter. The Appeal Board shall issue its decision within two (2)
calendar weeks of this meeting unless the time is extended by mutual agreement of the
parties.

Step 4. If the grievance is not satisfactorily adjusted in the last preceding step within the
time provided (unless mutually extended), the Union may, in writing, within forty-five
(45) calendar days from the date of the Appeal Board meeting, request arbitration. If
arbitration is not so requested, the grievance shall be considered settled on the basis of the
City's last answer. The parties shall attempt to agree upon an impartial arbitrator. If they
cannot so agree within seven (7) calendar days of the request for arbitration, the Union
shall promptly thereafter file the demand for arbitration with the American Arbitration
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Association in accordance with the then applicable rules of the Association.

A. The arbitrator shall have the authority and jurisdiction to determine the propriety of
the interpretation and/or application of the collective bargaining agreement respecting the
grievance in question, but he/she shall not have the power to add to, delete, alter or
modify the terms of this Agreement. With respect to arbitration involving the discipline
or discharge of employees, the arbitrator shall determine if the discharge or discipline
was for just cause; and he/she may review the penalty imposed and if the arbitrator shall
determine it to be inappropriate and/or unduly severe, he/she may modify it accordingly.

B. The expenses of the arbitrator, excepting the parties’ own expenses, shall be borne
equally by the Union and the City.

C. The award of the arbitrator shall be final and binding on the parties and affected
employees, providing the decision is in accordance with the standard of arbitration as
determined by federal courts or the courts of the State of Michigan.

D. Only one grievance shall be presented to an arbitrator in any one hearing, unless the
parties mutually agree to combine grievances for the same arbitrator.

E. The arbitrator shall be bound by the function in accordance with the labor arbitration
rules of the American Arbitration Association.

F. The arbitrator shall have the authority in cases concerning discharge, discipline and/or
other matters, if he/she shall so determine, to order the payment of back wages and
compensation for an employee which the employee would otherwise have received (less
compensation, if any, earned elsewhere during the period in question, which such
compensation is attributable to the discharge, suspension or layoff period in issue and
which would not have been earned otherwise), and/or enter such other and/or further
award as may be appropriate and just. Back pay shall also be reduced by any
unemployment compensation which is not repaid to the Michigan Employment Security
Commission.

G. If a question of back pay is involved in a grievance arbitrated, the arbitrator may not
award back pay for a period prior to the date of submission of the grievance to the City in
writing in Step 1, or the date of the incident giving rise to the grievance, whichever
occurs earlier, providing the time limits of Step 1 have been met.

SECTION 2. Grievance Procedure - General.

A. All grievances shall be filed in writing, dated and signed by the grievant.

B. For the purposes of Steps 1 through 4 of the grievance procedure, a day shall mean
Monday through Friday and shall not include the day on which the grievance is presented
or appealed by the Union or is returned to it by the City. The representatives of the City
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and the Union shall acknowledge receipt of the grievance by signing and dating the
grievance when presented or received.

C. Any grievance not advanced by the Union to the next higher level within the time
limits provided or any grievance not answered by the City or its representative within the
time limits provided herein shall be automatically advanced to the next step of the
grievance procedure until it reaches step 4 of the grievance procedure.

D. The City agrees to pay Union representatives at their regular straight time rate for
investigating a grievance whether or not it has already been submitted into the grievance
procedure, or for discussing such a grievance with the City's representative(s). To be
eligible for the foregoing such a Union representative must be on duty and available to
respond to emergencies.

E. In no event shall any union representative leave his work for grievance purposes
above without first notifying and obtaining the approval of his/her immediate supervisor.
This approval must be granted as promptly as it is practicable under the circumstances.

ARTICLE 23

OTHER AGREEMENTS AND ORGANIZATIONS

The City shall not enter into any agreements with employees in this bargaining unit
individually or collectively or with any other organization which in any way conflict with
the provisions hereof, nor may such other organizations represent any employee with
respect to wages, hours, or conditions of employment or in derogation of the exclusive
bargaining agency of this union.

ARTICLE 24

PROMOTIONS

LANSING FIRE DEPARTMENT CAREER FLOW CHART

A joint labor-management promotional committee will include two (2) Union, two (2)
Administration and one (1) Department of Human Resources representatives for the
purpose of developing promotional standards to support the City and the Union’s
commitment to the preparation, maintenance and advancement of qualified, experienced,
and dedicated Fire Department members. It is recognized that an effective fire service
depends upon capable leadership at all levels of command. It is also recognized that a
meaningful promotional system must give due consideration to technical knowledge,
aptitude, ability to lead, and prior experience.
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SECTION ONE: SUPPRESSION DIVISION

Suppression Division Rank Structure:

Firefighter
Engineer
Captain
Battalion Chief

I.  SENIORITY

a. The officers or employees thereof having served the longest period in
any position shall be advanced to fill any vacancy in the next higher
position after meeting the promotional requirements listed within this
article. In the event of interdivisional transfer where members of two
different divisions are competing for a position in a third distinct division,
departmental seniority shall prevail.

b. The employee to be promoted in accordance with this Section shall be
notified in writing by the City.

c. If an employee declines promotion, said employee shall reject the
promotion in writing within ten calendar days of notification in writing by
the City.

d. When two or more officers or employees have identical seniority in the
same rank, then length of seniority in the immediately preceding rank shall
be used to determine order of promotion.

1. ACTING LIST

a. To become eligible to “Act” in the next rank, the member must meet all
requirements for promotion to that rank including successfully passing the
promotional test for the rank in which the member will be “Acting”.

b. To become eligible for promotion, an employee must be on the "acting
list" for that rank. If an employee chooses to remove himself/herself from
the "acting list" it must be by a written request to the Fire Chief; at that
time an employee's seniority in rank for promotion will be frozen. For the
employee to be considered once again for promotion, he/she must submit a
letter to the Fire Chief requesting their name be placed back on the "acting
list". The employee's seniority in rank for promotion will start to accrue
again from the point at which his/her name was taken off the "acting list".

C. Where no one on the “Acting” list has taken and passed the promotional
test for the rank in which a member would be “Acting”, the most senior
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member that has successfully completed all other “Acting” criteria will be
offered the opportunity to serve in that capacity, provided no more than
one (1) year has passed since the administration of the last test.

1. SUPPRESSION DIVISION PROMOTIONAL REQUIREMENTS

a. Firefighter To Engineer: Firefighters who meet the following requirements

will be eligible for promotion to Engineer based on seniority:

1.

2.

6.

Firefighter has at least three (3) years in suppression as a
firefighter.

Successfully completes LFD second driver education
course in accordance with P.A. 300 of 1949, MFFTC Pump
Operator, NFPA-1002(standard for fire apparatus,
driver/operator, professional qualifications 2009).

After completion of second driver course, firefighter must
complete documented break-in sheets for all suppression
apparatus.

Must log a minimum of twenty (20) hours of second
driving.

Successful completion of Lansing Fire Department’s
Training  Division course on  practical pump
operations/aerial operations.

Pass MFFTC’s written apparatus operator exam.

b. Engineer To Suppression Captain Ill: Engineers who meet the following

requirements will be eligible for promotion to Suppression Captain il
based on seniority:

1.

2.

3.

Must attain the rank of engineer, with at least three (3)
years in suppression as a firefighter.

Incident safety officer training based on MFFTC course
outline.

Must have successfully completed Company officer | and
Company officer Il certification. Company officer | and
Company officer Il shall be accepted from one of the
following: MFFTC, IFSAC, or Pro Board Certifications, as
defined by NFPA-1021(the standard for fire officer
professional qualifications),

OR fifteen (15) quarter hour college credits or the semester
equivalent of fire science (core courses), business,
accounting, public speaking, and/or as approved credits
from an accredited institution. The City will provide or pay
for training pursuant to the current practice,
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V.

4.

5.

OR NIMS level 4/5 incident commander certification (i.e.

Blue card certifications).

NIMS incident command seventy (70) hours of
documented training.

Successful completion of fire officer promotional exam.

During the initial 12-month period at the Captain Ill pay grade, a
Captain III’s duties shall be the same as a Captain IV’s including,
but not limited to location of station assignments, responsibilities
and transfers. After twelve (12) months as Captain Ill, the
employee will be promoted to Captain IV.

c. Captain IV to Battalion Fire Chief VI: a Captain IV who meets the

following requirements will be eligible for promotion to Battalion Fire
Chief VI based on seniority:

1.
2.
3.

Must obtain the rank of Suppression Captain 1V.

Fifteen (15) years of service in fire suppression.

Two (2) years of service in fire suppression as a command
officer.

Certified fire officer 11l shall be accepted from one of the
following: MFFTC, IFSAC, or Pro Board Certifications .
NIMS incident command - one hundred (100) hours of
documented training.

Successful completion of fire officer (Battalion Chief VI)
exam.

Fifteen (15) total quarter hour college credits or the
semester equivalent in administration and/or management
to be obtained, and shall become a requirement to be
promoted.

The requirement that an oral board interview and
assessment center that is established by the joint labor-
management promotional committee referenced in
paragraph one of this article shall be instituted and
successful completion of the oral board interview and
assessment center will be required for promotion to
Battalion Fire Chief VI will be suspended for the duration
of this 2016-2019 collective bargaining agreement.

WRITTEN TEST - The testing qualifications for each of the suppression
positions are as follows:

a. A bibliography for each test shall be determined by a mutually agreeable
qualified third party vendor to draft and maintain promotional exams. .
b. Bibliographies, textbooks, and applicable chapters for promotional

38



examinations shall be selected by and offered through the selected third
party vendor.

c. Each written test shall be administered and graded/scored by the selected
third party vendor. The score used shall be the raw score converted to a
percentage.

d. The selected third party vendor shall develop an appropriate test for Fire
Suppression Officer and Battalion Fire Chief VI on the basis of the
bibliography provided for in subsection (a) above.

e. In order to qualify for promotion each applicant must achieve a minimum
score of seventy percent (70%). The score of seventy percent (70%) is a
passing score.

V. TESTING PROCESS

a. The announcement of a test and the appropriate bibliography for such test
shall be posted or otherwise communicated to employees simultaneously.

b. The promotional exam for Fire Suppression Officer shall be offered
annually during the third week of February. Employees shall have forty-
five (45) calendar days from the announcement of a test in which to make
written application to the Fire Chief to participate in such tests. Any
employee who is absent from duty more than forty-five (45) days shall
provide to the Fire Chief an address where he/she can be contacted to be
advised of the upcoming test and the deadline for written application.

c. Testing and examination will be conducted no earlier than forty-five (45)
days from posting of the announcement and no later than sixty (60) days
from such posting. Due to extenuating circumstances, the sixty (60) day
limit may be extended with the approval of the promotion committee.

d. The testing agency shall resolve any questions concerning the validity of
examination questions.

e. An employee who has met the above required experience and
qualifications, has obtained a score of seventy percent (70%) or higher on
the written test described above and is on the promotional list for a
specific position shall be promoted to the position in accordance with
Article 24, Section 1 and Article 30.

f. An employee who has not obtained a score of seventy percent (70%) or
higher on the written test and is the next person in line for promotion in
accordance with Article 24, Section 1 and Article 30 will not be eligible to
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VI.

VII.

be promoted; i.e., he/she will be passed over for promotion due to his/her
failure to pass the test and will no longer be able to act until successfully
passing the Fire Suppression Officer test. The above requirements also
apply to the Battalion Chief VI written test.

PROMOTIONAL PROBATION PERIOD An employee promoted to any of the
positions named above shall be subject to a probationary period of twelve (12)
months. During this probationary period the Fire Chief may, upon affirmative
proof that the employee is not capable of performing the duties and
responsibilities of the position, remove the employee from the position. The
reasons for removal from the position shall be furnished to the employee in
writing. An employee removed from or voluntarily resigning from any of the
above named positions shall be returned to his/her former position. The wages
and benefits of the promotional position shall be paid during the probationary
period for as long as the employee occupies the position.

GENERAL PROVISIONS

a. In the event that no applicant successfully qualifies for a given position,
those applicants and any other qualified employees shall be afforded a
second examination.

b. In the event that an individual on the eligibility list for promotion either
declines that promotion or returns to his/her previous rank or grade as
provided above, that individual shall be removed from said eligibility list.
The individual so removed may reapply/retest when subsequent eligibility
lists are to be established. This shall not apply to a member that is
demoted in lieu of lay-off.

c. All costs, fees and expenses to maintain and administer the promotional
system shall be borne by the City.

d. No applicant shall be required to pay a fee for any examination required
under this promotional system.

e. Any difference, dispute or complaint as to the application or interpretation
of the promotional system shall be presented as a grievance as provided
for in Article 22 of this collective bargaining agreement.

SECTION TWO: TRAINING DIVISION

Training Division Rank Structure

Training Chief VI
Training Captain 1V
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TRAINING DIVISION PROMOTIONAL REQUIREMENTS

a. Training Division Chief VI

1.

The individual must have a total of fifteen (15) years’
experience in the Lansing Fire Department.

The individual must have completed a minimum of twelve
(12) quarter hour college credits, or the semester equivalent
from an accredited institution in the following: fire science
(core courses) and/or general education classes, which
encompass the areas of educational methodology,
instructional methodology and course development.

The individual must have completed a minimum of at least
three (3) additional quarter hour credits, or the semester
equivalent, from an accredited institution in the areas of
administration and/or management.

The individual will successfully complete a total of twelve
(12) quarter hour college credits, or the semester
equivalent, from an accredited institution in general
education classes, which encompass the areas of
educational methodology, instructional methodology and
course development. These credits are to be completed
within one (1) year or as soon as reasonably possible after
promotion. The City will be responsible for all costs
incurred in obtaining these credits. The costs incurred for
which the City is responsible under this subsection are
limited to fees for tuition and books.

If no individual from within the training division meets the
requirement of fifteen (15) years’ experience in the Lansing
Fire Department, the position will be filled according to
Article 24, Section 1 of the existing bargaining agreement.

Successful completion of a written examination in
accordance with the provisions of this Article.

b. Training Division Captain IV

i. Entry Level: One of the Training Captain IV positions will be a
Paramedic and Instructor/Coordinator, licensed by the Michigan
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Department of Public Health. These certifications will be
maintained for the duration of time that the individual holds the
rank of Training Captain IV.

Posting for a vacancy in a Training Captain IV position may
require the qualifications listed above, if there is no one in the
Training Captain IV position who meets the following
requirements:

1. The individual must have five (5) years’ experience in the
Fire Suppression Division of the Lansing Fire Department.

2. Completion of Fire Officer I Certification. Company officer
| shall be accepted from one of the following: MFFTC,
IFSAC, or Pro Board Certifications OR _NIMS Level 4/5
Incident Commander Certification (i.e. Blue Card
Certifications)

3. The individual must have completed a minimum of fifteen
(15) quarter hour college credits, or the semester
equivalent, from an accredited institution in the following:
fire science (core courses) and/or general education classes,
which encompass the areas of educational methodology,
instructional methodology and course development.

Additional Requirements: Individual(s) entering the Training
Division will enter as a Captain at a pay level Ill, based upon
qualifications at the time of entry into the division. He/she will
meet the following qualifications within one (1) year after entry
into the division, or as soon as reasonable possible. He/she will
receive pay level IV immediately upon completion of the
following qualifications:

1. Completion of Fire Officer Il Certification. Company
officer | shall be accepted from one of the following:
MFFTC, IFSAC or Pro Board Certifications OR NIMS
Level 4/5 Incident Commander Certification (i.e. Blue Card
Certifications)

2. The individual will be certified as a Fire Training Instructor
under the provisions of the Fire Fighter Training Council.

3. The Individual will obtain an Emergency Medical
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Technician license and become certified as an Instructor
Coordinator.

4. The individual will successfully complete a total of fifteen
(15) quarter hour college credits, or the semester
equivalent, from an accredited institution in general
education classes, which encompass the areas of
educational methodology, instructional methodology and/or
course development.

5. These credits are to be completed within one (1) year, or as
soon as reasonably possible after promotion.

SECTION THREE: FIRE MARSHAL DIVISION

Fire Marshal Division Rank Structure
e Fire Marshal VI
e Fire Inspector IV

I.  FIRE MARSHAL DIVISION PROMOTIONAL REQUIREMENTS

a. Fire Marshal VI.

Vi.

A total of fifteen (15) years’ experience in the Lansing Fire
Department.

. Five (5) years’ experience in the Fire Suppression Division of the

Lansing Fire Department.

Five (5) years’ experience in the Fire Prevention Division of the
Lansing Fire Department.

Certified as a Fire Inspector with the State of Michigan.

Completion of a minimum of fifteen (15) quarter hour college
credits, or the semester equivalent (45 cumulative credits), from an
accredited institution. A minimum of six (6) quarter hour college
credits or semester equivalent must be earned in administration
and/or management. The remaining required credits may be
earned in any combination of the following: fire science (core
courses), administration, management, drafting and/or design.

If no individual from within the Fire Prevention Division meets the
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requirement of fifteen (15) years’ experience on the Lansing Fire
Department, the position will be filled according to Article 24,
Section 1, of the existing bargaining agreement.

vii. Successful completion of a written examination in accordance with
the provisions of this Article.

b. Fire Inspector IV

i. Entry Level: An individual entering the Fire Prevention Division
will enter at a level Il position having met the requirements for
Fire Inspector IlI.

1. Five (5) years’ experience in the Fire Suppression Division
of the Lansing Fire Department.

2. Completion of a minimum of fifteen (15) quarter hour
college credits, or the semester equivalent, from an
accredited institution. Four (4) quarter hour college credits
or the semester equivalent must be earned in each of the
following: public speaking and/or fire investigation. The
remaining required credits may be earned in any
combination of the following: public speaking, fire
investigation, education, drafting, building construction,
computer science, Fire Science, administration and/or
management.

3. Certified Fire Officer 1. Company officer | shall be
accepted from one of the following: MFFTC, IFSAC, or
Pro Board Certifications OR _NIMS Level 4/5 Incident
Commander Certification (i.e. Blue Card Certifications)

ii. Position Requirements: Within two (2) years, or reasonably
thereafter, but no more than three (3) years, after entry into the
division, an individual will meet the following qualifications:

1. The individual will successfully complete a total of fifteen
(15) quarter hour college credits (30 cumulative credits) or
the semester equivalent, from an accredited institution in
any combination of the following: public speaking, fire
investigation, education, drafting, building construction,
computer science, administration and/or management.
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. Successfully complete State of Michigan Fire Inspector

Certification or National Fire Academy Fire Inspector I
course.

Completion of Fire Officer Il Certification. Company
officer 11 shall be accepted from one of the following:
MFFTC, IFSAC, or Pro Board Certifications OR_NIMS
Level 4/5 Incident Commander Certification (i.e. Blue Card
Certifications)

. The Chief or designated representative shall make a

reasonable effort to schedule attendance in one of the above
inspector certification programs at the earliest possible
availability. Selection for attendance in such a program
shall be based on the mutually agreed upon standards for
promotion established above in Section 3(A) and seniority
in rank.

Upon attainment of these qualifications an individual will
be promoted to a Fire Inspector IV position.

. Any individual who does not acquire the aforementioned

qualifications within three (3) years or as reasonably
possible after entry into the Fire Prevention Division shall
be transferred out of the division and returned to his/her
former position.

SECTION FOUR: MAINTENANCE ALARM DIVISION

Maintenance Alarm Division Rank Structure

Maintenance Alarm Division Chief VI
Maintenance Alarm Division Captain IV

MAINTENANCE ALARM PROMOTIONAL REQUIREMENTS

a. Maintenance Alarm Division Chief VI

1. Two (2) years’ experience in plumbing, heating or

electrical work or completion of a minimum of nine (9)
quarter hour college credits, or the semester equivalent,
from an accredited institution in any combination of the
following: fire science (core courses), administration,
management, plumbing, heating and/or electrical work.
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2. Completion of a minimum of fifteen (15) quarter hour
college credits, or the semester equivalent, from an
accredited institution. Four (4) quarter hour college credits
or the semester equivalent must be earned in public
speaking. The remaining required credits may be earned in
any combination of the following: public speaking,
education, computer science, Fire Science, administration
and/or management.

3. Successful completion of a written examination in
accordance with the provisions of this article.

b. Maintenance Alarm Captain IV

i. Entry Level: Entry Level: An individual entering the Maintenance
Alarm Division will enter at a level Il position having met the
requirements for Maintenance Alarm Captain 1V.

ii. Position Requirements: Within one (1) year, or reasonably
thereafter into the division, an individual will meet the following
qualifications:

1. Certified Fire Officer Il. Company officer Il shall be
accepted from one of the following: MFFTC, IFSAC, or
Pro Board Certifications OR_NIMS Level 4/5 Incident
Commander Certification (i.e. Blue Card Certifications)

2. Completion of Communication Technician Training
3. SCBA repair, maintenance hydrostatic testing certification

4. In the event that no bargaining unit members apply for
posted vacancies or interested employees fail to meet the
necessary qualifications, the posting may go outside the
bargaining unit. Any person hired from outside the
bargaining unit will start at the Level | classification. After
one year, if they meet the necessary qualifications, they
will be classified as Level II; and after completing two
years, if they meet the necessary qualifications, will be at
Level 11I.

SECTION FIVE: EMERGENCY MANAGEMENT DIVISION

Emergency Management Division Rank Structure

Emergency Management Division Chief VI
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Emergency Management Captain IV

EMERGENCY MANAGEMENT DIVISION PROMOTIONAL

REQUIREMENTS

a. Emergency Management Chief VI

1. The individual must have a total of ten (10) years’

experience in the Lansing Fire Department.

The individual must have completed a minimum of fifteen
(15) quarter hour credits, or the semester equivalent, from
an accredited institution in the areas of administration
and/or management.

Certified Fire Officer Ill. Fire officer Il shall be accepted
from one of the following: MFFTC, IFSAC, or Pro Board
Certifications.

Successful completion of a written examination in
accordance with the provisions of this article.

b. Emergency Management Captain IV

i. Entry Level: An individual entering the Emergency Management
Division will enter at a level Il position until having met the
requirements for Emergency Management Captain 1V.

ii. Position Requirements: Within two (2) years, or reasonably
thereafter, but no more than three (3) years, after entry into the
division, an individual will meet the following qualifications:

1. Completion of Professional Emergency Manager (PEM)

Program and PEM certification from the State of Michigan.

Fire Officer Il. Company officer Il shall be accepted from
one of the following: MFFTC, IFSAC, or Pro Board
Certifications OR_NIMS Level 4/5 Incident Commander
Certification (i.e. Blue Card Certifications)

Completion of a minimum of fifteen (15) quarter hour
college credits, or the semester equivalent, from an
accredited institution. Four (4) quarter hour college credits
or the semester equivalent must be earned in public
speaking. The remaining required credits may be earned in
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any combination of the following: public speaking,
education, computer science, Fire Science, administration
and/or management.

SECTION SIX: FIRE ADMINISTRATION

DEPARTMENT FINANCE AND STAFF OFFICER PROMOTIONAL

REQUIREMENTS

a. Department Finance Officer (DFO) V

I. Position Requirements — Filled from the Acting DFO/DSO List

1. The individual must have a total of ten (10) years’

experience in the Lansing Fire Department.

Completion of a minimum of fifteen (15) quarter hour
credits, or the semester equivalent, from an accredited
institution. A minimum of six (6) quarter hour credits or the
semester equivalent must be earned in administration or
management, and computer science or accounting. The
remaining required credits may be earned in any
combination of the following: fire science (core courses),
administration and/or management, computer science or
accounting.

b. Department Staff Officer (DSO) IV

i. Position Requirements — Filled from the Acting DFO/DSO Acting

List

1. The individual must have a total of fifteen (15) years’

experience in the Lansing Fire Department.

Completion of a minimum of fifteen (15) quarter hour
credits, or the semester equivalent, from an accredited
institution. A minimum of six (6) quarter hour credits or the
semester equivalent must be earned in administration or
management, and computer science or accounting. The
remaining required credits may be earned in any
combination of the following: fire science (core courses),
administration and/or management, computer science or
accounting.
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3. Department Staff Officer IV to Department Staff Officer V:
After twelve (12) months as Department Staff Officer 1V,
the employee will be promoted to Department Staff Officer
V.

4. Successful completion of a written examination in
accordance with the provisions of this article.

SECTION SEVEN: POSTING, TESTING, PROBATION PROCEDURE AND
GENERAL PROVISIONS FOR DIVISION CHIEF, DSO AND DFO POSITIONS

I.  POSTING

a. Upon a vacancy occurring, a notice shall be posted for purpose of
promotion to each of the following positions: Fire Marshall VI, Training
Captain 1V, Chief of Training VI, Chief of Maintenance/Alarm VI,
Department Financial Officer V, Department Staff Officer IV, Fire
Inspector 11, Fire Inspector IV, Emergency Management Chief VI and
Emergency Management Captain 1V. Employees having the required
qualifications shall indicate their interest in a specific position by signing
the posting.

I[l.  TESTING

a. Examinations for administrative positions (Fire Marshal VI, Chief of
Training VI, Chief of Maintenance/Alarm VI, Department Financial
Officer V, Department Staff Officer IV and Emergency Management
Chief VI) shall only be given when there is a foreseeable vacancy.
Employees shall have forty-five (45) calendar days from the
announcement of a test in which to make written application to the Fire
Chief to participate in such tests. Any employee who is absent from duty
more than forty-five (45) days shall provide to the Fire Chief an address
where he/she can be contacted to be advised of the upcoming test and the
deadline for written application.

b. The announcement of a test and the appropriate bibliography for such test
shall be posted or otherwise communicated to employees simultaneously.

c. Testing and examinations will be conducted no earlier than forty-five (45)
days from posting of the announcement and no later than sixty (60) days
from such posting. Due to extenuating circumstances, the sixty (60) day
limit may be extended with the approval of the promotion committee.

d. The testing agency shall resolve any questions concerning the validity of
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examination questions.

e. In order to qualify for promotion each applicant must achieve a minimum
score of seventy percent (70%). the score of seventy percent (70%) is a
passing score.

f. An employee who has met the above required experience and education
qualifications, has obtained a score of seventy percent (70%) or better on
the written test described above and is on the promotional list for a
specific position shall be promoted to the position in accordance with
Avrticle 24.

g. An employee who has not obtained a score of seventy percent (70%) or
better on the written test and is the next person in line for promotion in
accordance with Article 24, and Article 30 will not be eligible to be
promoted; i.e. he/she will be passed over for promotion due to his/her
failure to pass the test and will no longer be able to act until successfully
passing the test.

h. The requirement that an oral board and assessment center that is
established by a joint labor management promotional committee shall be
instituted for promotion to any Division Chief position or Department
Financial Officer will require successful completion of an oral interview
and assessment center will be suspended for the duration of this 2016-
2019 collective bargaining agreement.

1. PROMOTIONAL PROBATION PERIOD

a. An employee promoted to any of these positions named above shall be
subject to a probationary period of twelve (12) months.

b. During this probationary period the Fire Chief may, upon affirmative
proof that the employee is not capable of performing the duties and
responsibilities of the position, remove the employee from the position.

c. The reasons for removal from the position shall be furnished to the
employee in writing.

d. An employee removed from or voluntarily resigning from any of the
above named positions shall be returned to his/her former position.

e. The wages and benefits of the promotion position shall be paid during the
probationary period for as long as the employee occupies the position.
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V.

GENERAL PROVISIONS

a. In the event that no applicant successfully qualifies for a given position,
those applicants, and any other qualified employees, shall be afforded a
second examination.

b. In the event that an individual on the eligibility list for promotion either
declines that promotion or returns to his/her previous rank or grade as
provided above, that individual shall be removed from said eligibility list.
The individual so removed may reapply/retest when subsequent eligibility
lists are to be established.

c. All costs, fees and expenses to maintain and administer the promotional
system shall be borne by the City.

d. No applicant shall be required to pay a fee for any examination required
under the promotional system.

e. Any difference, dispute or complaint as to the application or interpretation
of the promotional system shall be presented as a grievance as provided
for in Article 22 of the collective bargaining agreement.

SECTION EIGHT: ACTING IN THE DFO/DSO POSITION

The Fire Chief will establish a list of persons eligible to fill in for the Department
Financial/Staff Officer in his/her absence and to assist the Department
Financial/Staff Officer as needed.

The posting of an initial acting list will be for thirty (30) days, with seniority
determining the order of personnel on the list.

The acting list will be ongoing, and will be updated annually by reposting for any
additional interested personnel. Each subsequent annual list will be put in order of
seniority, and then added to the existing acting list below the last name on the list.

The person at the top of the acting list will be trained to fulfill the Department
Financial/Staff Officer job duties and will be required to perform the duties of the
Department Financial/Staff Officer in his/her absence and/or will assist when
necessary (reasonable notice will be provided).

Personnel trained to fulfill the Department Financial/Staff Officer job duties and
assigned to assist the Department Financial/Staff Officer will be paid at a IV
level. Personnel acting in the absence of the Department Financial/Staff Officer
will be paid in accordance with Article 20, Section 7 of the collective bargaining
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VI.

VII.

VIII.

agreement.

The individual trained to fulfill the Department Financial/Staff Officer job duties
will select his/her vacation time from the Department Financial Officer office
schedule.

Individuals may be removed from the Department Financial/Staff Officer acting
list by submitting a written request to the Chief. The person on the acting list who
is trained and performing the duties of the Department Financial/Staff Officer
must remain in that position until the next eligible person is sufficiently trained to
perform the functions of the Department Financial/Staff Officer.

In the event of a vacancy in the position of Department Financial/Staff Officer,
the acting list will be considered a promotional list for the position, providing that
minimum requirements for the position have been fulfilled. Any employee on the
acting list who chooses not to fill the vacancy shall be passed over until the next
vacancy occurs.

SECTION NINE: ACTING IN THE EMERGENCY MANAGEMENT CAPTAIN IV

POSITION

The Fire Chief will establish a list of persons eligible to fill in for the Emergency
Management Captain IV in his/her absence and to assist the Emergency
Management Division as needed.

The posting of an initial acting list will be for 30 days, with seniority determining
the order of qualified personnel on the list. Individuals on the acting list must
demonstrate progress toward completion of the Professional Emergency Manager
(PEM) certification to remain qualified on the acting list. Progress will be defined
as completion of one-third (1/3) of the PEM certification every three (3) years.

The acting list will be ongoing, and will be updated every three (3) years by
posting for any additional interested personnel. Each subsequent list will be put
in order of seniority, and then added to the existing acting list below the last name
on the list.

The Emergency Management Captain IV is the first to assist or act as the
Emergency Management Chief VI. Thereafter, the person at the top of the acting
list will be trained to fulfill the Emergency Management Captain IV job duties,
when determined necessary at the discretion of the Fire Chief and will be required
to perform the duties of the Emergency Management Captain IV in his/her
absence and/or will assist when necessary (reasonable notice will be provided).

In addition, the top five (5) senior personnel on the list will have three (3) years to
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VI.

VII.

VIII.

complete the PEM certification from the date they reach the top five (5) positions
or they will be dropped from the list. Remaining personnel on the list not making
progress toward the PEM, as defined above, will be dropped off the list and will
need to sign the subsequent posting.

Personnel trained to fulfill the Emergency Management Captain IV job duties and
assigned to assist the Emergency Management will be paid at an 1V level.

Personnel acting in the absence of the Emergency Management Captain IV will
be paid at an IV level.

The individual trained to fulfill the Emergency Management Captain IV job
duties will select his/her vacation time from the Emergency Management office
schedule.

Individuals may be removed from the Emergency Management Captain IV acting
list by submitting a written request to the Chief. The person on the acting list who
is trained and performing the duties of the Emergency Management Captain 1V
must remain in that position until the next eligible person is sufficiently trained to
perform the functions of the Emergency Management Captain 1V.

In the event of a vacancy in the position of Emergency Management Captain 1V,
the acting list will be considered a promotional list for the position, providing that
minimum requirements for the position have been fulfilled. Any employee on the
acting list who chooses not to fill the vacancy shall be passed over until the next
vacancy occurs.

SECTION TEN: ACTING IN THE FIRE INSPECTOR 111 POSITION

The Fire Chief will establish a list of persons eligible to assist the Fire Marshal VI
as needed.

The posting of an initial acting list will be for thirty (30) days, with seniority
determining the order of qualified personnel on the list.

The top five (5) individuals on the acting list must complete and maintain NFPA
Fire Inspector | Certification and Fire Arson Investigator Certification within five
(5) years to remain qualified for the acting list.

The City of Lansing will support attendance and testing for two (2) NFPA Fire
Inspector | and two (2) Fire Arson Investigator Certification Courses annually.
Attendance will be supported by seniority within the acting list.

Individuals on the acting list choosing to attend the inspection or investigation
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VI.

VII.

VIII.

XI.

courses must complete a City of Lansing Education Reimbursement form and will
be reimbursed upon successful completion of the course and/or certification.

The top five (5) individuals on the acting list that have not completed NFPA
Inspector | or Fire Arson Investigation Course within five (5) years will be
removed from the acting list and will need to sign the subsequent posting and will
be placed at the bottom of the acting list.

The top five (5) individuals on the acting list must also participate in three (3) fire
inspections annually or will be dropped off the acting list and will need to sign the
subsequent posting and will be placed at the bottom of the acting list.

The acting list will be ongoing, and will be updated every three (3) years by
posting for any additional interested personnel. Each subsequent list will be put
in order of seniority, and then added to the existing acting list below the last name
on the list.

Personnel on the list not meeting all annual certification requirements, as defined
above, once training has been completed will be dropped off the list and will need
to sign the subsequent posting.

In the event of a vacancy in the position of Fire Inspector Ill, the acting list will
be considered a promotional list for the position, providing that minimum
requirements for the position have been fulfilled. An employee on the acting list
who refuses to fill the vacancy shall remain on the acting and will be passed until
the next vacancy in the Fire Inspector Il1 position.

Individuals may be removed from the Fire Inspection Il acting list by submitting
a written request to the Chief

SECTION ELEVEN: PROMOTIONAL CREDIT EVALUATION

The Joint Labor-Management Promotion Committee shall be responsible for mutually
selecting the accredited institution that will evaluate and determine whether course work
completed by an employee fulfills the requirements toward meeting the qualifications
established in the promotional system as set forth above.

SECTION TWELVE: BASIC EMT LICENSE

All employees required to have Basic Emergency Medical Technician (EMT)
certification must maintain their Basic EMT certification for the duration of their
employment with the City of Lansing Fire Department. Upon promotion to the rank of
Engineer, or if frozen at the rank of Fire Fighter and passed by the next member the
employee would no longer be required to serve in the ambulance rotation.
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SECTION THIRTEEN: TUITION REIMBURSEMENT

References to tuition reimbursement in this Article are subject to Article 25, education
and training.

SECTION FOURTEEN: FIRE OFFICER TRAINING

The Department will offer training for Fire Officer I, Il, and 111 and/or NIMS 4/5 Incident
Commander. Preference will be given to existing officers who require the class, and then
to the most senior promotable unit members who require the class. Space permitting, any
member may receive the training.

SECTION FIFTEEN

Individuals who, on the date of ratification, are on an eligibility list shall continue to be
eligible for promotion to the position for which the eligibility list was created under the
criteria of the July 1, 2010 to June 30, 2013 (with the exception of Battalions Chiefs,
Division Chiefs, Fire Marshall, DSO and DFO that would begin July 1, 2015) collective
bargaining agreement.

ARTICLE 25

EDUCATION AND TRAINING

The City shall reimburse employees for the cost of credit hour tuition, upon satisfactory
completion of approved college credits, subject to the following provisions:

A. To be eligible for tuition reimbursement, the employee must receive course
approval in writing from the City prior to enrollment, in accordance with
established procedures. Courses in which tuition reimbursement is limited to
those college credits necessary to qualify for promotions within the bargaining
unit, and/or EMS, and or Paramedic licensure. Course approval shall not be
unreasonably denied.

B. Effective upon ratification of the 1998-2002 Agreement, the tuition
reimbursement limit will be the credit hour rate at Lansing Community College.

C. Classes are to be taken on the employees own time.
D. Proof of successful completion of the course and proof of cost are required and

must be submitted with the education and training reimbursement request, in
accordance with established procedures.
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ARTICLE 26

PERSONAL LEAVE DAY

The parties hereby agree that each member of the bargaining unit shall be entitled to time
off with pay for one (1) personal leave day per calendar year provided that such
employee shall submit a written request to the Fire Chief not less than twenty-four (24)
hours prior to the requested leave day; provided further that such notice requirements
shall be waived upon the showing by the employee of extenuating circumstances.
Effective January 1, 1990, each member of the bargaining unit shall be entitled to time
off with pay for two (2) personal leave days per calendar year, subject to the conditions
established in this Article. Effective upon ratification of the 1998-2002 Agreement, one
of the two personal leave days may be used in increments of four (4) hours. Effective
upon ratification of the 2006-2010 Agreement both of the personal leave days may be
used in four (4) hour increments.

Effective July 1, 2011 the third personal leave day time slot allocated for the utilization of
segmented personal leave time shall not allow for the stacking of more than one
individual per time period.

Effective January 1, 2018, the number of members of the bargaining unit that shall be
granted a "Personal Leave Day" (P.L.D.) on any single calendar day from May 15
through September 15 or between December 20 and January 5th shall not exceed eight
(8) when combined with the number of members who have selected the vacation period
in which that day falls. For periods other than May 15 through September 15 and
December 20 through January 5th the number shall not exceed nine (9). The Fire Chief,
or his/her designee, retains the right to cancel previously approved personal leave days
whenever subsequent vacation approvals would result in more than the combined number
of employees, as set forth above, being absent.

Effective July 1, 2011, the parties agree that the third twenty-four (24) hour period that is
designated for the use of Segmented Personal Leave Time shall not allow for the
‘STACKING ” of more than one four (4) hour time period.

In situations wherein it becomes impossible to utilize personal leave days as provided
above, such day shall be converted to a straight time compensatory day off which shall be
assigned by the Chief during the first calendar quarter immediately following the
calendar year during which personal leave day was due to be scheduled. In the event of a
member's retirement or death prior to his/her utilization of personal leave day, the City
will pay such member, or his/her beneficiary, one day's straight time pay in lieu of
personal leave day off.
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ARTICLE 27

RULES AND REGULATIONS

The Lansing Fire Department has the right to promulgate work rules and regulations.
The reasonableness of such rules shall be subject to the grievance and arbitration
provisions of this contract.

Job descriptions covering the positions included in this Agreement shall remain
incorporated herein by reference.

Rules and regulations which are inconsistent with the contract are superseded by the
contract.
ARTICLE 28

SAFETY COMMITTEE

It is the desire of the Employer and the Union to maintain the highest standards of safety
and health in the Fire Department in order to eliminate, as much as possible, accidents,
death, injuries, and illness in the fire service.

Protective devices, wearing apparel and other equipment necessary to properly protect
fire fighters shall be provided by the Employer. These devices, apparel and equipment
shall be inspected by the Joint Occupational Health and Safety Committee on a periodic
basis to ensure proper maintenance and replacement.

The Employer shall appoint three (3) members and the Union shall appoint three (3)
members to the Occupational Safety and Health Committee. This committee will meet
monthly and discuss safety and health conditions.

Safety Committee members will be granted time off with pay when meeting jointly with
management, and for any inspection or investigation of safety or health problems in the
fire department.

The employer shall not restrict the Safety Committee members from any fire department
facility when investigating health and safety conditions.

This Committee will be guided, but not limited to, the following principles:

A. Make immediate and detailed investigation into each accident, death or injury to
determine the fundamental causes.
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B. Develop data to indicate accident sources and injury rates. Develop uniform
reporting procedures.

C. Inspect the fire department facilities to detect hazardous physical conditions or
unsafe work methods, including training procedures.

D. Recommend changes or additions to protective equipment, protective apparel or
devices for the elimination of hazards of firefighting.

E. Promote safety and first aid training for Committee members and fire fighters.

F. Participate in advertising safety and in selling the safety program to the
employees through department meetings.

In line with the goals listed above, the Committee shall:

1.

Make periodic inspections of the Fire Department facilities, but not
less frequently than twice a year.

Make written recommendations to the Fire Chief regarding the
correction of wunsafe or harmful work conditions. All
recommendations shall include a target date for abatement of
hazardous conditions. The Fire Chief shall respond in writing to
the committee chair within thirty (30) days and clearly indicate
whether  he/she is accepting, rejecting or holding a
recommendation for further study.

Review and analyze all reports of accidents, deaths, injuries, and
illnesses. Investigate causes and recommend rules and procedures
for the promotion of health and safety of the fire fighters.

Keep minutes of all joint Committee meetings and a written report
shall be prepared for review at the next Committee meeting.

Be permitted to expend, with the concurrence of the Fire Chief, up
to $1,000.00 annually to be used for the promotion of health and
safety in the work place.

A record shall be kept of accidents, injuries and illnesses and shall be maintained by the
Fire Department and made available on request to the Safety Committee members. These
reports shall include all reports required by the Department of Labor under the
Occupational Safety and Health Act of 1970.

A delegated Union representative and a management member shall accompany the State
inspection tour of the fire department facilities, subject to the inspector's consent.
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All disputes arising under this Article and not resolved by the Committee shall be
considered proper subjects for adjustment under the grievance procedure. Any such
grievance shall be investigated and when filed by the Union in accordance with Article
22 of the contract, shall be introduced at a level immediately preceding arbitration.

ARTICLE 29

MINIMUM STAFFING

Effective July 1, 2014, the parties mutually agree that the daily staffing level in the Fire
Suppression Division of the Fire Department will be forty-one (41).

Overtime and/or Call Back within the Fire Suppression Division will not be instituted
until the daily minimum number of personnel on duty is below forty-one (41). Overtime
and Call Back will then be instituted to assure the agreed upon daily minimum staffing
level of forty-one (41) is maintained. Notwithstanding the foregoing, absences_which
occur with four (4) hours or less remaining on a shift need not be filled.

Effective July 1, 2014, the parties mutually agree upon the following minimum unit
staffing:

e Stations with less than two (2) firefighting apparatus: four (4) personnel per unit
daily.

e Stations with two (2) or more firefighting apparatus: will staff at least one (1) fire
company (engine, ladder, quint) with four (4) personnel; additional in-service
(engine, ladder, quint) will be staffed with no less than three (3) personnel in dual
company stations.

ARTICLE 30

DIVISION TRANSFER

A. Seniority credit for promotions to any given rank in a division shall cease to
accumulate and be frozen in that division for any member of the Fire Department
upon acceptance of a permanent transfer to another division.

B. A transfer shall be considered permanent after twenty (20) calendar days in the
new division.
C. Any member of the Department transferring to another division in which he/she

has had no previous experience shall go to the lowest rank and position of
promotion seniority in that division.
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Any member of the Department who returns to a division from which he/she had
previously transferred to accept a permanent position in another division shall be
reinstated in the original division at only his/her former rank in that division and
with only his/her former seniority credit for promotion in that division.

ARTICLE 31

SPECIAL ASSIGNMENTS

The Chief or his/her designee may post special assignments pursuant to the
provisions of this article. Special assignments may include, but are not limited to:
special projects within the department, administrative tasks, developmental
opportunities in other divisions, etc.

Special assignments are opportunities for Suppression Division personnel only.
Suppression Division personnel who take a special assignment remain in the
Suppression Division and as such, shall continue to accrue seniority in the
Suppression Division.

Special assignments shall be posted within the department after conferring with
and review of the posting by the Union. Postings shall include required
knowledge, skills and abilities, as well as any special needs for the special
assignment. The most senior Suppression Division employee who signs the
posting and meets the posted requirements shall be offered the special assignment.

Special assignments shall be of duration of six (6) months or less. Special
assignments may be extended up to six (6) additional months with concurrence
from the Union.

Suppression personnel who have been on a special assignment shall not be
eligible for another special assignment until two (2) years after the end of their
previous special assignment.

ARTICLE 32

DENTAL INSURANCE COVERAGE

SECTION 1. Active Employees. The Employer shall pay the full premium costs of
Delta Dental Plan C coverage for each employee. Plan C provides 50% of treatment
costs on Class | and Class Il Benefits, with an $1,500.00 maximum per person per
contract year. Coverage under the plan is afforded to the subscriber (employee) and
his/her dependents.
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Class | Benefits include: Basic Services, Preventive Services, Restorative Services, Oral
Surgery Services, Endodontic Services, and Periodontic Services.

Class Il Benefits include: Prosthodontic Services.

Additionally, employees and their dependents will receive orthodontic coverage which
provides 50% of treatment costs, with a $3,000.00 lifetime maximum per person.

The City will offer at open enrollment period or other mutually agreeable time, Midwest
Dental as an option to active bargaining unit members, pursuant to the participation
requirements of the plan.

The City reserves the right to substitute another carrier or dental provider, provided that
the provisions of the present coverage will not be changed.

SECTION 2. Retirees. The City will continue to provide to retirees the same the dental
insurance plans (including coverage, options and conditions) provided to current active
employees in this unit. This means for example if dollar amount limits increase/decrease
for active employees in this unit, dollar amount limits will also increase/decrease for
retirees.

The City reserves the right to substitute another carrier or dental provider, provided that
the provisions of the present coverage will not be changed.

ARTICLE 33

HOLD HARMLESS CLAUSE

The City of Lansing agrees to indemnify and hold harmless all members of the City of
Lansing Fire Department from or against all claims or suits based on negligence for
damages, costs, losses and expenses arising out of the defense of all actions taken by a
fire fighter and/or an Emergency Medical Technician during the course of and in
performance of their official duties, provided the fire fighter or emergency medical
technician has acted in accordance with established departmental rules, regulations and
procedures. Said indemnification shall include destruction of property of another,
negligence or any other cause of action which is a result of action required to be taken by
a member of the Lansing Fire Department during the course of and arising out of the
performance of his/her duties as a member of the Department. The indemnification shall
take the form of insurance coverage, including defense and payment of judgments or
settlements, or by provision of legal counsel, costs, and payment of judgments or
settlements. The decision to insure or self-insure shall be within the sole discretion of the
City. This provision shall not apply to any claims or suits resulting from intentional
wrongdoing or gross negligence on the part of a member of the City of Lansing Fire
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Department.
ARTICLE 34

DEFERRED COMPENSATION

The City shall continue to make available a voluntary deferred compensation plan to
bargaining unit members subject to the following conditions:

A. That the City shall make available an IRS approved deferred compensation plan to the
Union's members;

B. That the City shall have sole discretion and responsibility in selecting a vendor(s) of
the deferred compensation plan offered to the Union's members.

C. That the City shall have sole discretion in changing vendors, changing administration
of the plan and changing the terms of the plan at any time without notification to or
negotiation with the Union. The City may, in its sole discretion, discontinue the deferred
compensation plan after fifteen (15) days’ notice to the Union;

D. That the Union's members may participate in such a deferred compensation plan on a
voluntary basis and contributions shall be made through payroll deductions;

E. That the only costs to be incurred by the City relative to the deferred compensation
plan shall be those associated with the modifications of the existing City payroll plan.
All other costs shall be borne by the employees participating in the deferred
compensation plan.

ARTICLE 35

EXCHANGE TIME

Members may exchange time within the Department under the following conditions:
A. Inter-unit trading is permissible.
B. No buying of Kelly time will be allowed.

C. The Fire Department will not assume any responsibility for any time lost to any
member.

D. Should any change of time cause a detriment to the Fire Department, in the opinion of
the Battalion Chief, he may refuse to grant permission for the change.
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E. Any member who is scheduled to work and makes arrangements to have another
employee work on his/her behalf, is responsible to have the shift (hours) covered. If the
time is not covered for any reason, the scheduled member will owe the City the number
of hours that were not worked, to be paid back at the City's convenience.

F. The member working for another member shall report to duty in a condition to be able
to perform the duties as prescribed by the officer in charge.

G. When a member demands he/she be paid back time owed on a holiday, it shall be
only by mutual agreement with the member that owes the time.

H. Battalion Chiefs shall be permitted to trade time with Battalion Chiefs or senior
Captains that can act.

I. Captains that can act or Engineers that can act shall be permitted to trade time with,
Captains, or.

J. Captains shall be permitted to trade time with Captains, or senior Engineers that can
act.

K. Engineers that can act shall be permitted to trade time with Captains, Engineers or
Second Engineers.

L. No member shall owe more than five (5) days at one time.

ARTICLE 36

RESIDENCY
Every employee of the Lansing Fire Department shall, after August 5, 1971, maintain a
full time bona fide residence within a twenty-five (25) mile distance from the City of
Lansing city limits, unless that requirement has been specifically and individually waived
by Fire Board action.

ARTICLE 37

AMBULANCE STAFFING

SECTION 1. Licenses. All employees must pass a State of Michigan approved
Emergency Medical Technician - Ambulance (Basic EMT) course, and then be licensed
as a Basic EMT by passing the State of Michigan exam. These requirements, as well as
any local license requirements, must be successfully completed by the end of the
employee’'s probation period and maintained, at the discretion of the Chief, until
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promoted to the rank of Engineer.  All employees required to have Basic EMT
certification must maintain their certification for the duration of their employment with
the City of Lansing Fire Department. Upon promotion to the rank of Engineer, an
employee is no longer required to serve in the ambulance rotation.

All employees who are currently licensed as a Paramedic must maintain their license
until promotion to the rank of Engineer.

Contingent upon class availability through the Lansing Fire Department, all employees in
the Suppression Division, exclusive of Basic EMT's and Paramedics, must be licensed as
a first responder. All employees are required to attend continuing education classes, as
well as meet any local license requirements, relative to the first responder license.

If at the date of hire the employee holds a valid State of Michigan Paramedic license, or
after employment with the department the employee is enrolled in and passes a
Paramedic course at the expense of the Lansing Fire Department, the employee will be
required to attend "continuing education” classes, contingent upon class availability
through the Lansing Fire Department at the expense of the Lansing Fire Department, and
to maintain the Paramedic license for a minimum of six (6) years, as well as maintain any
related local license requirements.

If the employee elects to continue in the Paramedic program after the initial mandatory
six (6) years, each extension will be for a two (2) year period. The Lansing Fire
Department will acquire from the employee a letter of intent to continue in the Paramedic
program within one (1) year of the employee's license expiration date. Employees
electing to maintain a Paramedic license after obtaining the rank of Engineer may attend
ACLS class at the expense of the Lansing Fire Department.

The department will pay the expense of maintaining the Basic EMT or Paramedic license
for all employees that are required by the department to maintain such licenses.

SECTION 2. Ambulance Wage Differential. Paramedics assigned to ambulance detail
shall receive a wage differential (or premium) as set forth below of the base wage for
their rank. Basic EMTs assigned to ambulance detail shall similarly receive a wage
differential as set forth below of the base wage for their rank:

YEARS OF SERVICE EMT PARAMEDIC

0-but less than 3 Years 1.75% of Base Wage 3.50% of Base Wage
3-but less than 5 Years 2.50% of Base Wage 5.00% of Base Wage
5+ Years 3.75% of Base Wage 7.50% of Base Wage

Any personnel in suppression who have obtained the rank of Engineer through Captain
wishing to ride the Medic unit will receive a daily differential (or premium) as set forth
below of the base wage of a full paid Firefighter, regardless of their rank as long as it
does not cause acting or overtime in their respective rank.
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For the duration of this 2016-2019 contract, the current differential (or premium) amount,
divided by the average amount of rides [forty (40)] per year of the regular rotational
personnel will equal the daily differential (or premium) paid.

Example:

$4,565 [Paramedic differential (or premium)] divided by forty (40) (regular rotational
average rides per year) equals = $114.00 per day.

$2,282 [EMT differential (or premium)] divided by forty (40) (regular rotational average
rides per year) equals = $57.00 per day.

YEARS OF SERVICE EMT PARAMEDIC
5+ Years 3.75% of Base Wage 7.50% of Base Wage

The Fire Chief has the discretion to determine the adequate staffing levels for the
department's ambulances, and shall make assignments to the ambulance detail based
upon the established Paramedic and Basic EMT staffing levels.

Section 3. Field Training Instructor

A Field Training Instructor (FTI) Program has been formalized to evaluate the EMS
skills of probationary employees and to review patient care delivered by the Lansing Fire
Department (LFD). . The intent of this is to establish a fixed cost for the FTI program
with the continuation of the program throughout the length of this 2016-2019 agreement.

There shall be at least twelve (12) FTI Paramedics. The selection process will be based
on the qualifications outlined in the FTI Standard Operating Guideline (SOG) .

Effective upon ratification of the 2016-2019 collective bargaining agreement (July 24,
2017) an FTI shall receive a $40.00 wage differential, per 24-hour shift, when actively
evaluating an employee under orders from the Fire Chief, Shift Commander and/or for
the convenience of the City- They shall receive compensation during the applicable pay
period(s) while they were performing the duties as a Field Training Instructor and shall
be required to remain in the regular ambulance rotation. A maximum of four (4) FTI
payments may be included within a final average compensation period.

ARTICLE 38

DRUG AND ALCOHOL POLICY

l. PURPOSE:
A. To establish and maintain a safe, healthy working environment for all
employees.

65



B. To insure the reputation of the Lansing Fire Department and its fire
fighters as good, responsible citizens worthy of public trust.

C. To reduce the incidents of accidental injury to persons or property.

D. To provide assistance toward rehabilitation for any employee who seeks
the Fire Department's help in overcoming any addiction to, dependence
upon or problem with alcohol or drugs.

BENEFITS: INCONVENIENCE: COOPERATION:

Those employees with drug and alcohol abuse problems make up only a small
fraction of the workforce, and the Fire Department regrets any inconvenience that
may be caused the many non-abusers by the problems of the few. It is believed,
however, that the benefits to be derived from the reduction in numbers of
accidents, the greater safety of all employees, and the rehabilitation or suspension
or termination of those, who because of alcohol or drugs, are a burden upon all
other employees, will more than make up for any inconvenience or loss the rest of
us must be subjected to. The Fire Department earnestly solicits the understanding
and cooperation of all employee organizations in implementing the policies set
forth herein.

DEFINITIONS:

A. Alcohol or Alcoholic Beverage - means any beverage that has an alcoholic
content, excluding, "other medicines" taken in compliance with Section V.

B. Drug - means any substance (other than alcohol) capable of altering the
mood, perception, or judgment of the individual consuming it.

C. Prescribed Drug - means any substance prescribed for the individual
consuming it by a licensed medical practitioner.

D. Illegal Drug - means any drug or controlled substance, the sale or
consumption of which is illegal.

E. Supervisor/Command Officer - means the Officer, Acting Officer or
individual who is the member's immediate superior in the chain of
command.

F. Shift Commander - means the Battalion Chief who is on duty at #1
Station.

G. Impairment - To injure by weakening, diminishing or decreasing strength
and value, physical or mental.
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Use - To avail oneself of, put to one's own purpose. To consume or
expend by using.

Employee Assistance Program - means Employee Assistance Program
provided by the Department of Human Resources, City of Lansing.

EMPLOYEE ASSISTANCE PROGRAM OF THE DEPARTMENT OF
HUMAN RESOURCES:

A

Any employee who feels that he/she has developed an addiction to,
dependence upon or problem with alcohol or drugs, legal or illegal, is
encouraged to seek assistance. Entrance into the Employee Assistance
Program can occur by self-referral, recommendation or referral by a
supervisor. No employee will be disciplined on account of any request for
assistance under this Section, nor will any employee be disciplined as a
result of any information disclosed by the employee during his/her efforts
to enter or participate in the Employee Assistance Program.

Request for assistance through "recommendation™ or "supervisor referral”
will be treated as confidential. Self-referral confidentiality will be
maintained between the individual seeking help and Employee Assistance
Program personnel.

Rehabilitation itself is the responsibility of the employee. For employees
enrolled in a formal treatment program, the Fire Department will grant
rehabilitation leave at full pay up to accumulated sick leave. Employees
who have exhausted their accumulated sick leave will be allowed to use
vacation time, personal leave days, etc. The cost of rehabilitation will be
borne by the employer. The rehabilitation program used will be agreed to
by the City and Union.

To be eligible for continuation in employment on a rehabilitation pay
basis, the employee must have been employed at least one year; must
maintain at least weekly contact with the Fire Chief's Office; and must
provide verification that he or she is continuously enrolled in a treatment
program and actively participating in that program.

Upon successful completion of treatment, the employee will be returned to
active status without reduction of pay or seniority.

PRESCRIPTION DRUGS:

A

Employees who are obliged to take (a) prescription drug(s) under the
direction of a licensed medical practitioner shall advise their superior upon
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reporting to duty that they are under the influence of, or are required to
take prescription drugs or internal medicine that may affect their work
performance. When an employee is required to take prescription drugs or
other medicine, a physician's statement may be required indicating
whether or not the employee can perform his regularly assigned duties.

No prescription drug shall be brought upon Fire Department premises by
any person other than the person for whom the drug is prescribed, by a
licensed medical practitioner, and shall be used only in the manner,
combination and quantity prescribed.

No employee who complies with (a) and (b), above, with respect to a
particular prescription drug or other medicine can be disciplined or
required to attend Employee Assistance on account of that particular
prescription drug or other medicine.

VI. PROCEDURES FOR TESTING:

A

Demand for Testing

The City may require departmental personnel to submit to a test for illegal
drugs, prescription drugs or alcohol under the following circumstances.

1. The employee is, based on "reasonable suspicion”,
requested/ordered to submit to testing by a command officer.

Standards for Determining Reasonable Suspicion

1. The test must be requested by a command officer. A "command
officer" shall be deemed to be an officer of the rank of lieutenant
or higher, or a supervisor acting in the capacity of command
officer in the absence of a command officer.

2. "Reasonable Suspicion” is defined to mean objective, articulable
and specific facts which would support a reasonable individualized
suspicion that the employee to be tested is using or has used
substances which impair his or her ability to safely and effectively
perform his or her duty.

3. Where the "reasonable suspicion” is based on personal observation

by a command officer, the objective facts must be articulable and
may include the person's appearance and behavior.
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Preparation of Report

If the command officer, based upon the criteria set forth above, determines
that a test should be requested, he/she shall comply with the following
procedure. First, the firefighter shall be relieved from duty. If the
firefighter is at the scene of an emergency, he/she may be directed to
return, or be taken to a station (when impairment is suspected) to complete
this testing procedure. Once the firefighter is relieved from duty, a
command officer shall prepare a signed, dated, timed, and
contemporaneous report reducing the objective facts and the reasonable
inferences drawn from those facts to writing and shall immediately
furnish a copy to the employee. The employee shall, at that time, be given
the opportunity to explain his/her behavior, action or appearance. Upon
request, the employee shall have the right to Union representation. Failure
of the command officer to prepare the report in accordance with the
procedure outlined in this Section shall render any subsequent test and
discipline based upon that test void.

Review of Report

If, following the employee's explanation, the command officer determines
that a test is still required, he/she shall submit a copy of his/her report to
the shift commander. The shift commander shall evaluate the report and
explanation of the reason for testing, and shall hear the employee's
explanation for his/her behavior (if any) and the shift commander shall
then determine if there is reasonable suspicion for the test. Any test given
without the evaluation of the shift commander, and any discipline based
upon that test, shall be void.

Demand for Testing

If the shift commander has determined that a test shall be ordered, the
order will be given by a command officer. At the time that the order is
given, the employee shall be advised that refusal to submit to the test shall
be cause for discipline, up to and including discharge. Should an
employee's tour of duty expire or he/she otherwise is in an off-duty status
during the order for testing process, the employee will be compensated
precisely as if that employee were on active duty status, until the process
of obtaining a specimen is completed.

Identification of Employee

The employee’s identity shall be checked and verified, by the requesting
supervisor/command officer at the time of the testing request/order.
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VII.

Drug Testing Procedure

The Procedure followed in giving the drug test, including but not limited
to the collection of the sample, chain of custody, storage of the sample, the
type of initial and confirmatory tests used, and the amount of drug or drug
metabolite to be regarded as a positive drug test, will all be in
conformance with Federal Regulations (Federal Register, Volume 53, No.
69, Pg. 11979 - 11989).

Alcohol Testing Procedure

Testing for alcohol shall be performed by means of a breath test at the
same facility utilized for drug testing. The "chain of custody" will be
documented and preserved in the same manner as for a drug test. A
certified breath alcohol technician (BAT) using an evidentiary breath
testing (EBT) device.

EMPLOYEE ASSISTANCE AND DISCIPLINE:

A

An employee who tests positive for illegal, controlled or prescription
substances, or alcohol, shall be required to participate in the Employee
Assistance Program. Employees who successfully complete the program
to the satisfaction of the program's director or supervising physician shall
not be disciplined for their drug use.

Employees who fail to complete the Employee Assistance Program as
specified in (a) above, may be disciplined for their employment-related
drug use.

Employees whose drug use, or alcohol or prescription drug abuse, is
discovered by the City in some manner other than by the drug test outlined
in this policy/article shall be treated as if he/she had tested positive under
this policy/article.

Notwithstanding any other provision of this policy/article, where an
employee engages in conduct which, given proof of his/her on-duty,
intoxicated state, creates an unreasonable risk of harm to any person, that
employee may be disciplined appropriately in addition to being referred to
the Employee Assistance Program. It is agreed that discipline under this
Section shall include discharge of the employee only in the most severe
case.

Notwithstanding any other provision of this Agreement, where an
intoxicated employee violates the Rules and Regulations of the
Department or any provision of the Collective Bargaining Agreement, that
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employee may be disciplined appropriately in addition to being referred to
the Employee Assistance Program. "Appropriate discipline” is defined as
discipline of precisely the same severity that the employee would have
received for his/her conduct while not intoxicated.

F. The City shall have the option to conduct as many as four (4) random drug
tests on an employee who has completed the Employee Assistance
Program in order to guarantee that the Program has been completed
successfully. No such random test may be given more than one (1) year
following the date of the employee’s completion of the program. A
positive test result under this provision shall have the same effect as a
positive test result under Section VI, or Section VII C.

G. An employee shall have the right to avail himself/herself of the Employee
Assistance Program no more than twice in any five (5) year period, or
three (3) times during the employee's career in the Fire Department. An
employee who tests positive after his/her right to utilize the Employee
Assistance Program has expired under this subsection may be disciplined
under the "just cause" provision of the collective bargaining agreement.
The City, in its sole discretion, may permit an employee to avail
himself/herself of the Employee Assistance Program more frequently than
provided in this subsection.

VIIl. GRIEVANCE PROCEDURE:
All actions and decisions made pursuant to this Alcohol and Drug Policy shall

further be subject to a "just cause" standard, and to the parties' grievance and
arbitration procedure.

IX.  EFFECTIVE DATE - NOTICE TO EMPLOYEES - OTHER LAWS:

A. The policies set forth in this Policy Guide are effective immediately upon
notice to employees. Each present employee will be furnished a copy of
this policy and will sign a receipt for same. Employees hired in the future
will be furnished a copy before being hired.

B. These policies will be implemented in a manner that will comply with all
applicable federal and state laws.

X. UNION HELD HARMLESS:

This drug testing program is solely initiated at the behest of the City. The City
shall be solely liable for any legal obligations, costs, and attorney's fees arising
out of the provisions and/or application of this Agreement relating to drug testing.
The Union and its members shall be held harmless for the violation of any laws,
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regulations, or worker rights arising from the creation, implementation, or
administration of the drug testing program.

ARTICLE 39

JOINT LABOR-MANAGEMENT COMMITTEE

For the purpose of maintaining communications between labor and management in order
to cooperatively discuss and solve matters of mutual concern:

1.

At least quarterly, or more frequently as mutually agreed, the Mayor
and/or his/her designees shall meet with the Joint Council of City Unions,
of which the bargaining unit president or his/her designee shall be a
member.

No less than five (5) days prior to the scheduled meeting, each party shall
prepare and submit an agenda to the other. If neither party submits an
agenda, no meeting shall take place.

Issues submitted for discussion will be mutually agreeable, provide an
opportunity to share information and build trust and provide an
opportunity to explore innovative alternatives to such matters in a non-
confrontational atmosphere. Issues submitted that are not mutually
agreeable to all parties will be stricken from the agenda and not discussed
at the meeting.

By so participating in the committee, neither the Union nor the City
waives any statutory or contractual right.
ARTICLE 40

VOLUNTARY RETIREMENT

Chapter 16 of the 1955 Charter of the City of Lansing is expressly incorporated herein
and amended to provide as follows:

Effective July 1, 1981

Section 19(a) of Chapter 16 of the Charter of the City of Lansing adopted November 8,
1955 which in its entirety is expressly incorporated within the collective bargaining
agreement between the parties is amended to provide as follows:
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Section 19...

@) Upon a Fire Department member's retirement as provided in this
chapter he/she shall receive a retirement allowance equal to the
sum of 2.5 percent of his/her final average compensation
multiplied by the number of years, and fraction of a year, of his/her
credited service not to exceed 25 years, plus one percent of his/her
final average compensation multiplied by the number of years, and
fraction of a year, of his/her credited service which is in excess of
25 years; provided, that this subsection (a) shall be subject to
subsection (b) of this Section.

Effective July 1, 1982

Section 18 of Chapter 16 of the Charter of the City of Lansing adopted on November 8,
1955 is amended to provide as follows:

Section 18...

A member shall be separated from City employment the first day of the calendar month
next following the month in which he/she attains age 70 or at an earlier time as
permissible by law. Upon his/her separation from City employment, he/she shall be
retired and shall receive a retirement allowance provided in Section 19 of this Chapter.
This provision shall have no effect on the voluntary retirement rights of employees set
forth in Chapter 16, Section 18 of the Charter and Article 20, Section 8 (“Voluntary
Retirement®) of the 1982 - 1983 Agreement between the City of Lansing and Local 421
of the International Association of Fire Fighters (AFL-CIO).

Effective July 1, 1983

Section 33 (b) of Chapter 16 of the Charter of the City of Lansing adopted November 8,
1955 which in its entirety is expressly incorporated within the collective bargaining
agreement between the parties is amended to provide as follows:

Section 33...

(b) Effective for all pay periods ending on or after July 1, 1983, and
through all pay periods thereafter, the contributions of a member of
the retirement system shall be 4.0 percent of his or her
compensation paid him or her by the City. The Director of
Finance or other officer responsible for making up the payroll shall
cause the contributions to be deducted from the compensation of
each member on each and every payroll, for each and every payroll
period, from the date of his or her entrance in the system to the
date his or her membership terminates.
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Effective January 1, 1988

Any member of the bargaining unit who has twenty-five (25) years of credited service or
more with the Lansing Fire Department may file a written application for retirement
setting forth the date, not less than fifteen (15) days or more than ninety (90) days
subsequent to the filing thereof, he/she desires to be retired.

Upon verification by the department that said employee has a total of twenty-five (25)
years or more of credited service he/she shall be retired on the date specified.

Section 19 (b) of Chapter 16 of the 1955 Lansing City Charter shall no longer apply to
members of the bargaining unit who have been members of the Lansing Fire Department
for a period of twenty-five (25) years of credited service or more.

Effective May 19, 2014 - Age and Service Retirement Requirements.

Any member of the bargaining unit hired on or after May 19, 2014, who has twenty-five
(25) years of credited service or more with the Lansing Fire Department and has attained
age fifty (50) may file a written application for retirement setting forth the date, not less
than fifteen (15) days or more than ninety (90) days subsequent to the filing thereof,
he/she desires to be retired. This provision does not change age and service retirement
requirements for members hired prior to May 19, 2014.

Upon verification by the Retirement Office that said employee has a total of twenty-five
(25) years or more of service credits and has attained the age of fifty (50) years, he/she
shall be retired on the date specified.

Effective July 1, 1988

Any member of the bargaining unit that becomes totally incapacitated for duty as the
natural and proximate result of causes arising out of and in the course of his/her actual
performance of duty as a fire fighter in the employ of the City, while "acting” at a rank
higher than that actually held by the employee, without willful negligence on his/her part,
and who otherwise satisfies the duty disability requirements of Section 22 of Chapter 16
of the 1955 Lansing City Charter, shall be eligible to receive a disability retirement
allowance, as established in said charter. At such time as that disabled retiree attains age
55, or sooner if the retiree is otherwise eligible for regular age and service retirement
benefits and so elects, the employee will be placed on regular age and service retirement
allowance and his/her retirement allowance will be based upon the rates of compensation
for the rank in which the employee was "acting" at the time he/she became disabled. The
improvement in the rank attributed to the disabled employee shall apply to the retirement
allowance only, and not to any other retirement-related benefits including sick leave and
vacation payout.
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For purposes of this change, Section 23 of Chapter 16 of the 1955 Lansing City Charter
will be considered to be amended to provide as follows:

Section 23...

Upon a member's retirement after his/her attainment of age 55 years, on
account of a disability as provided in Section 22 of this Chapter which was
incurred in his/her actual rank, he/she shall receive a retirement allowance
provided in Section 19 of this Chapter, subject to Section 29 of this
Chapter. Upon a member's retirement after his/her attainment of age 55
years, on account of a disability as provided in Section 22 of this Chapter
which was incurred while "acting” at a higher rank, he/she shall receive a
retirement allowance provided in Section 19 of this Chapter except that
the final average compensation of the employee shall be based upon the
pay he/she would have received in the "acting” rank for the applicable
service period.

Further, for purposes of this change, Section 24(b) of Chapter 16 of the 1955 Lansing
City Charter will be considered to be amended to provide as follows:

(b) Upon attaining age 55 years (or at such earlier date as the member elects
and would otherwise be eligible for an age and service retirement
allowance), he/she shall receive a retirement allowance computed
according to Section 19 of this Chapter. In computing his/her retirement
allowance, (1) the credited service shall be increased to include the period
he/she was in receipt of a disability retirement allowance provided in
subsection (A) (a) of this Section, up to a maximum of 25 years of service,
and (2) the final average compensation shall be recomputed using the
monthly rates of compensation applicable to the rank in which he/she was
acting at the time of disability, as of the date he/she attains age 55 years
(or makes the earlier election provided herein) during the period used in
computing the final average compensation at the time of retirement. Any
retirement allowance payable under this subsection shall be subject to
Section 29 of this Chapter.

Effective July 1, 1988

Members of the bargaining unit, shall be eligible to receive retirement service credit for
periods of time in the active armed (military) service of the United States, up to a
maximum of two years as if the employee had served the City during that period,
provided: (1) the employee shall submit a written election to receive military service
retirement credit for all or part of the period of military service; (2) the employee
requesting military service credit shall pay the cost of an actuarial evaluation of the cost
of adding such military service to his/her retirement service credit; (3) the employee
shall be responsible for the entire cost of adding such military service to his/her
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retirement service credit. The employee electing to exercise the right to receive military
credit shall make such election in writing and make full payment for the cost of such
service credit no later than sixty (60) days following receipt of the actuarial cost
information. Actuarial services shall be performed by the actuary of the Police and Fire
Retirement System of the City of Lansing, and costs determined by said actuary shall be
considered final and binding upon the City, the Union and the affected employee.
Military time purchased is for retirement only and is not considered for any other benefit,
especially but not limited to vesting for retiree health care.

For purposes of this Section, active military service shall be defined to include periods of
voluntary or involuntary induction into the armed forces of the United States of America
under the Selective Service Act of 1940, as amended; it shall also include the initial
training period required to be a reserve member of the armed forces of the United States
of America or the U.S. National Guard, but shall specifically exclude annual short-term
reserve training programs required of reservists or National Guard members.

Effective January 1, 1990

Section 19(a) of Chapter 16 of the 1955 Charter of the City of Lansing which in its
entirety is expressly incorporated within the collective bargaining agreement between the
parties is amended to provide as follows:

Section 19 ...

@) Upon a Fire Department member's retirement as provided in this
Chapter he/she shall receive a retirement allowance equal to the
sum of 2.75 percent of his/her final average compensation
multiplied by the number of years, and fraction of a year, of his/her
credited service not to exceed twenty-five (25) years, plus one
percent (1%) of his/her final average compensation multiplied by
the number of years and fraction of a year, of his/her credited
service which is in excess of twenty-five (25) years; provided, that
this subsection (A) shall be subject to subsection (B) of this
Section.

EFFECTIVE UPON APPROVAL BY THE
INTERNAL REVENUE SERVICE OF EMPLOYEE
CONTRIBUTIONS BEING MADE WITH
PRE-TAX DOLLARS

The City shall request from the Internal Revenue Service (IRS) an approval for employee
contributions to the Police and Fire Retirement System to be made with pre-tax dollars.
Upon a decision by the IRS the following language will apply:
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Section 19(a) of Chapter 16 of the 1955 Charter of the City of Lansing which in its
entirety is expressly incorporated within the collective bargaining agreement between the
parties is further amended to provide as follows:

(a) Upon a Fire Department member's retirement, as provided in this Chapter, the
member shall receive a retirement allowance equal to the sum of 2.95 percent of
the member's final average compensation multiplied by the number of years, and
fraction of the year, of credited service not to exceed 25 years; provided that this
Subsection (a) shall be subject to Subsection (b) of Section 33 which shall be
amended as follows:

(b) Effective for all pay periods following the decision by the IRS regarding
employee contributions being made with pre-tax dollars, the contributions of a
member of the retirement system shall be 4.48% of the compensation paid by the
City. The Director of Finance or other officer responsible for making up the
payroll shall cause an applicable contribution to be deducted from the
compensation to each member of each payroll, from the date the required increase
in contribution for the employee's continuation in the system commences and
shall continue through the remainder of the employees' tenure.

(c) In no event shall the implementation of the factor change be reflected later
than the retirement check issue in January 1996 and the employee contributions,
either with after-tax dollars or pre-tax dollars, begin later than the first payroll
period which begins following January 1, 1996. If contributions begin with after-
tax dollars and the IRS approves contributions with pre-tax dollars, the employee
contribution designated above shall be converted to pre-tax dollars with the pay
period immediately following the IRS determination.

(d) Any employee that retires after June 30, 1995, shall receive the increased
benefit defined above.

Effective the first pay period beginning or immediately following July 1, 2002:

(A) Upon a Fire Department member's retirement on or after July 1, 2002, as
provided in this Chapter, the member shall receive a retirement allowance equal
to the sum of 3.00 percent of the member's final average compensation multiplied
by the number of years, and fraction of the year, of credited service not to exceed
25 years to a maximum 75%; provided that this Subsection (A) shall be subject to
Subsection (B) of Section 33 which shall be amended as follows:

(B) Effective for all pay periods following the decision by the IRS regarding
employee contributions being made with pre-tax dollars, the contributions of a
member of the retirement system shall be 5.10% of the compensation paid by the
City. The Director of Finance or other officer responsible for making up the
payroll shall cause an applicable contribution to be deducted from the
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compensation to each member of each payroll, from the date the required increase
in contribution for the employee's continuation in the system commences and
shall continue through the remainder of the employees' tenure.

Effective the first pay period beginning or immediately following July 1, 2003

(A) Upon a Fire Department member's retirement on or after July 1, 2003, as
provided in this Chapter, the member shall receive a retirement allowance equal
to the sum of 3.05 percent of the member's final average compensation multiplied
by the number of years, and fraction of the year, of credited service not to exceed
25 years to a maximum 76.25%; provided that this Subsection (A) shall be subject
to Subsection (B) of Section 33 which shall be amended as follows:

(B) Effective for all pay periods following the decision by the IRS regarding
employee contributions being made with pre-tax dollars, the contributions of a
member of the retirement system shall be 5.72% of the compensation paid by the
City. The Director of Finance or other officer responsible for making up the
payroll shall cause an applicable contribution to be deducted from the
compensation to each member of each payroll, from the date the required increase
in contribution for the employee's continuation in the system commences and
shall continue through the remainder of the employees' tenure.

Effective the first pay period beginning or immediately following July 1, 2004:

(A) Upon a Fire Department member's retirement on or after July 1, 2004, as
provided in this Chapter, the member shall receive a retirement allowance equal
to the sum of 3.10 percent of the member's final average compensation multiplied
by the number of years, and fraction of the year, of credited service not to exceed
25 years to a maximum 77.50%; provided that this Subsection (A) shall be subject
to Subsection (B) of Section 33 which shall be amended as follows:

(B) Effective for all pay periods following the decision by the IRS regarding
employee contributions being made with pre-tax dollars, the contributions of a
member of the retirement system shall be 6.34% of the compensation paid by the
City. The Director of Finance or other officer responsible for making up the
payroll shall cause an applicable contribution to be deducted from the
compensation to each member of each payroll, from the date the required increase
in contribution for the employee's continuation in the system commences and
shall continue through the remainder of the employees' tenure.

Effective the first pay period beginning or immediately following July 1, 2005:

(A) Upon a Fire Department member's retirement on or after July 1, 2005, as
provided in this Chapter, the member shall receive a retirement allowance equal
to the sum of 3.20 percent of the member's final average compensation multiplied
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by the number of years, and fraction of the year, of credited service not to exceed
25 years to a maximum 80.00%; provided that this Subsection (A) shall be subject
to Subsection (B) of Section 33 which shall be amended as follows:

(B) Effective for all pay periods following the decision by the IRS regarding
employee contributions being made with pre-tax dollars, the contributions of a
member of the retirement system shall be 7.58% of the compensation paid by the
City. The Director of Finance or other officer responsible for making up the
payroll shall cause an applicable contribution to be deducted from the
compensation to each member of each payroll, from the date the required increase
in contribution for the employee's continuation in the system commences and
shall continue through the remainder of the employees' tenure.

Effective the first pay period beginning or immediately following July 1, 2011:

(A) Upon a Fire Department member's retirement on or after July 1, 2011, as
provided in this Chapter, the member shall receive a retirement allowance equal
to the sum of 3.20 percent of the member's final average compensation multiplied
by the number of years, and fraction of the year, of credited service not to exceed
25 years to a maximum 80.00%; provided that this Subsection (A) shall be subject
to Subsection (B) of Section 33 which shall be amended as follows:

(B) Effective for all pay periods following the decision by the IRS regarding
employee contributions being made with pre-tax dollars (January 1, 1996), the
contributions of a member of the retirement system shall be 9.08% of the
compensation paid by the City. The Director of Finance or other officer
responsible for making up the payroll shall cause an applicable contribution to be
deducted from the compensation to each member of each payroll, from the date
the required increase in contribution for the employee's continuation in the system
commences and shall continue through the remainder of the employees' tenure.

Limitation on Pension Payments on and after May 19, 2014:

(A) A member of the bargaining unit hired prior to May 19, 2014 and who retires
as provided in this Article shall receive a retirement allowance as provided in
subsection (A) of the prior Section, entitled “Effective the first pay period
beginning or immediately following July 1, 2011,” except that for a member who
retires after October 1, 2014, the retirement allowance shall not exceed 110% of
base wage.

(B) A member of the bargaining unit hired on or after May 19, 2014 and who
retires as provided in this Article shall receive a retirement allowance equal to the
sum of two and one-half percent (2.5%) of the member’s final average
compensation multiplied by the number of years, and fraction of the year, of
credited service, not to exceed 25 years to a maximum 62.5%, and the annual
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pension benefit limited to 110% of base wage.

(C) As used in this section 3, “base wage” means the employee’s salary
determined by his or her classification and annualized rate of pay contained in the
appendix of this collective bargaining agreement covering the employee and in
effect on the date of the employee’s separation from City service.

Members Contribution to Pension on and after May 19, 2014. Effective the first pay
period beginning or immediately following May 19, 2014:

(A) The contributions of a member of the retirement system hired prior to May
19, 2014 shall be ten percent (10.0%) of the compensation paid by the City.

(B) The contributions of a member of the retirement system hired on or after May
19, 2014 shall be seven percent (7.0%) of the compensation paid by the City.

(C) The Director of Finance or other officer responsible for making up the
payroll shall cause an applicable contribution to be deducted from the
compensation to each member of each payroll, from the date the required increase
in contribution for the employee’s continuation in the system commences and
shall continue through the remainder of the employees’ tenure.

Retirement Options

A A member within thirty (30) days prior to retirement may select one of the
following three survivor election options by making election on a form agreed
upon by the Union and the City:

1. Option 1: Under this option, the member at retirement receives the full
retirement allowance, and upon the member's death, the member's spouse
shall receive 50% of the member's full retirement allowance until the
member's spouse's death.

2. Option 2: Under this option, the member at retirement receives 93% of
the full retirement allowance, and upon the member's death, the member's
spouse shall receive 75% of the member's full retirement allowance until
the member's spouse’s death.

3. Option 3: Under this option, the member at retirement receives 86% of
the full retirement allowance, and upon the member's death, the member's
spouse shall receive 86% of the member's full retirement allowance until
the member's spouse's death.

4. Option 4: Non-Spousal Beneficiary. A member may select a reduced
pension naming a parent, brother, sister, child or grandchild as beneficiary.
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The reduced pension shall be actuarially determined based on the age of
the employee and the beneficiary at the time of retirement, and shall not be
actuarially more costly than Option 1 above. Under this option, the
member must have spousal agreement prior to selection. Regardless of the
indicated beneficiary, retiree health care shall be passed on only to the
member’s spouse.

If the non-spousal beneficiary is a minor, health care shall be available
until the age of nineteen (19) or up to the age of twenty-five (25) if the
non-spousal beneficiary is unmarried and is a full-time student for at least
five (5) months of the year.

B. "Full Retirement Allowance," as used herein, shall mean the full regular payment
to which a member is entitled under Section 19 of Chapter 16 of the 1955 Charter
of the City of Lansing, except as otherwise amended or superseded by agreement
of the Lansing Fire Fighters Association and the City of Lansing.

POST-RETIREMENT BENEFIT ADJUSTMENT

Effective January 1, 1995, payable on the retirement check dated January 31, 1995 and
each January thereafter, an annual cumulative increase of $525.00 will be made to each
retiree or surviving spouse of a deceased retiree or member who:

A Has twenty-five (25) years or more of credited service with the City at the
time of retirement; this service requirement is waived in the case of duty
death;

B. Has attained the age of sixty (60) years;

C. Has been retired for at least six (6) months, and;

D. Shall be in accord with the elected retirement formulas of the retiree, i.e.,
100%, - 50%; 93% - 75%; or, 86% - 86%, provided that such increases do

not exceed the cumulative increases in the Consumer Price Index since
retirement.

DEATH IN THE LINE OF DUTY BENEFIT TO SURVIVORS:

If a member dies in the line of duty as determined by the Police and Fire Retirement
Board, the following benefits shall apply:

A. Accumulated Contributions- upon the death of a member in the line of duty, his/her
accumulated contributions to the Police and Fire Retirement System shall be paid to such
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person as he/she shall have nominated by written decision. If there is no such person
having been designated, the accumulated contributions shall be paid to his/her legal
representative.

B. Surviving Spouse Retirement Allowance- the surviving spouse will receive the
highest retirement allowance of either (1.) 80% of the member’s final average
compensation or (2.) 80% of the top paid base salary for the rank held at the time of the
member’s death. The surviving spouse’s benefit will not decrease and is subject to all
applicable pension calculation increases with no reductions for surviving spousal
benefits. There will be no reduction in benefit if the surviving spouse remarries.

C. Non-Spousal Benefit to Surviving Children- in the event there is no surviving spouse
and the deceased member leaves an unmarried dependent child or children under the age
of twenty-one (21), the children shall share a retirement allowance of either the greater
of (1.) 80% of the member’s final average compensation or (2.) 80% of the top paid base
salary for the rank held at the time of the member’s death. Such benefit will continue
until the child’s twenty-first (21%) birthday, at which time the benefit will terminate. Any
remaining dependent children will equally divide the remaining retirement allowance
until the final dependent child reaches the age of twenty-one (21).

D. If the deceased member does not leave a surviving spouse or children eligible to
receive a retirement allowance, there shall be paid to a dependent father or dependent
mother, to have been dependent upon the member for at least fifty percent (50%) of their
financial support and had been claimed as a dependent on the deceased member’s most
recent federal tax return, a retirement allowance of either the greater of (1.) 80% of the
member’s final average compensation or (2.) 80% of the top paid base salary for the rank
held at the time of the member’s death. Upon the death of the dependent parent the
retirement allowance will terminate.

E. Workers’ Compensation Offset. Any workers’ compensation paid or payable on
account of the disability or death of a member or retiree shall be offset against any
retirement allowance paid or payable by the retirement system on account of the same
disability or death.

ARTICLE 41

TERM OF THIS AGREEMENT

This Agreement shall become effective July 1, 2016, and shall continue in full force and
effect until 11:59 p.m., June 30, 2019, and for successive annual periods thereafter
unless, not more than ninety (90), but at least sixty (60) days prior to the end of its
original term or of any annual period thereafter, either party shall serve upon the other
written notice that it desires termination, revision, or any combination thereof, and such
written notice shall have the effect of terminating this Agreement in its entirety on the
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expiration date in the same manner as a notice of desire to terminate. In the event of the
notice above referred to, the parties shall begin to hold negotiation meetings no later than
forty-five (45) days prior to the termination date,

In the event that negotiations for contract renewal or modification extend beyond the
expiration of the 2016-2019 Agreement, the terms and provisions of this Agreement shall
remain in full force and effect pending agreement upon a new contract.

IN WITNESS WHEREOF THE PARTIFS HAVE SET THEIR HANDS THIS

— _ DAY OF L
FOR THE UNION: FOR THE CITY:
Dan Komm, Vice President is Swope, City Cleérk B

%A—M//j A

ye’diation Chair
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APPENDIX A

PAY SCALE

Fire Suppression, Fire Prevention, Maintenance and Alarm, Training, and Administrative
Divisions

Listed below are the classifications which are covered by this Agreement with the
corresponding annual salaries.

Adjustments shall be made to the hourly wage rates of the following classifications

effective the pay period beginning on or immediately following:

July 24, 2017 $1000.00 Cash Payment Not to Base and 2%
Across the Board retroactive to the first full pay
period on or after July 1, 2016

July 1, 2017 2.0% Across the Board

July 1, 2018 2.5% Across the Board
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APPENDIX A: PAY SCALE — Effective 7/9/2016
(Subject to Payroll System Calculation)

LANSING FIRE DEPARTMENT

PAY SCALE
BASE PAY A B DAY DIVISION | 2080 hrs ann | SUPPRESSION | 2800 hrs ann
40 HOUR | 40 HOUR 53.845 HRS | 53.845 HRS
26.1 PAYS 26 PAYS STRAIGHT | OVERTIME | STRAIGHT | OVERTIME
RANK ANNUAL ANNUAL | BI-WEEKLY | TIME RATE RATE TIME RATE RATE FLSA
TRAINEE 23,144.70 | 23,056.02 886.77 11.08463 16.62694 NA NA NA
5502
START-STEP1 | 44,483.79 | 44,313.35 1,704.36 21.30450 | 31.95674 15.82652 | 23.73979 7.01
5503/5553 1
1 YR-Step 2 49,484.63 | 49,295.04 1,895.96 23.69954 | 35.54931 17.60578 | 26.40867 8.80
2 YR-Step 3 54,485.48 | 54,276.72 2,087.57 26.09458 | 39.14187 19.38497 | 29.07745 9.69
3 YR-Step 4 59,486.05 | 59,258.13 2,279.16 28.48949 | 42.73423 21.16405 | 31.74608 10.58
4 YR-Step 5 64,586.44 | 64,338.98 | 2,47458 30.93220 | 46.39831 23.03377 | 34.55066 11.52
5 YR-Step 6* 64,586.44 | 64,338.98 | 2,47458 30.93220 | 46.39831 23.03377 | 34.55066 11.52
ENGINEER 11 66,900.17 | 66,643.85 2,563.22 32.04031 | 48.00047 23.80190 | 35.70286 11.90
5504/5554
CAPTAIN 1l 69,512.34 | 69,246.01 2,663.31 33.29135 | 49.93703 2473129 | 37.09693 12.37
5505/5555
CAPTAIN IV 74,761.94 | 74,475.50 | 2,864.44 35.80553 | 53.70829 26.59899 | 39.89848 13.30
5506/5556
ADMIN V 78,717.70 | 78,416.10 | 3,016.00 37.70005 | 56.55007 28.00629 | 42.00944 14.00
5507/5557
DEP CHF VI 86,131.82 | 85,801.81 3,300.07 41.25087 | 61.87631 30.64413 | 45.96619 15.32
5508/5558
ACTING TIME--SUPPRESSION:
FF acting ENG 0.76813 | perhr @ 24 hrs 18.44
ENG acting CAPT IlI 0.92938 | perhr @ 24 hrs 22.31
CAPT IV acting DC VI 404514 | perhr @ 24 hrs 97.08
ACTING TIME 40 HR WORKERS:
CAPT Ill acting CAPT IV 2.51 per hr @ 8 hrs 20.11
CAPT Il acting DFO V 441 per hr @ 8 hrs 35.27
CAPT IV acting DFO V 1.89 per hr @ 8 hrs 15.16
CAPT IV acting DC VI 5.45 per hr @ 8 hrs 43.56
|
NOTE: |

Column (A) is for Annual Rate in contract

Column (B) is for payroll system and change of status information

* For calculation of EMT & Paramedic pay differentials only
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APPENDIX A: PAY SCALE — Effective 7/9/2016
(Subject to Payroll System Calculation)

LANSING FIRE DEPARTMENT

PAY SCALE
EMT A B DAY DIVISION | 2080 hrsann | SUPPRESSION | 2800 hrs ann
26.1 40 HOUR 40 HOUR 53.845 HRS 53.845 HRS
PAYS 26 PAYS STRAIGHT | OVERTIME STRAIGHT | OVERTIME
RANK ANNUAL | ANNUAL | BI-WEEKLY | TIME RATE RATE TIME RATE RATE FLSA
TRAINEE NA NA NA NA NA NA NA NA
5502
START-STEP 1 45,262 |45,088.79| 1,734.18 21.67731 32.51596 | 16.10356 | 24.15533 |  8.05
5503/5553 1
1 YR-Step 2 50,351 |50,157.74| 1,929.14 24.11430 36.17145 | 17.91381 | 26.87072 |  8.96
2 YR-Step 3 55,439 |55,226.48| 2,124.10 26.55119 39.82679 | 19.72421 | 29.58631 | 9.86
3 YR-Step 4 60,973 |60,739.63| 2,336.14 29.20174 43.80261 21.99314 | 32.98970 11.00
4 YR-Step 5 66,201 |65,947.62| 2,536.45 31.70559 47.55838 23.55314 35.32970 11.78
5 YR-Step 6* 67,008 |66,751.62| 2,567.37 32.09213 48.13819 23.84042 35.76063 11.92
ENGINEER 11 69,272 69,006.89 2,654.11 33.17639 49.76458 24.64589 36.96884 12.32
5504/5554
CAPTAIN 11l 71,884 71,609.07 2,754.20 34.42744 51.64116 25.57526  38.36288 12.79
5505/5555
CAPTAIN IV 77,134 76,838.52 2,955.33 36.94160 55.41239 27.44285 41.16427 13.72
5506/5556
ADMIN V 81,090 80,779.11 3,106.89 38.83611 58.25417 28.85027 43.27541 14.43
5507/5557
DEP CHF VI 88,504 88,164.83 3,390.95 42.38694 63.58040 31.48810 47.23216 15.74
5508/5558
NOTE: RATES APPLY ONLY IF IN FULL AMBULANCE ROTATION
ACTING TIME--SUPPRESSION:
FF acting ENG 0.80547 per hr @ 24 hrs 19.33
ENG acting CAPT Il 0.92936 per hr @ 24 hrs 22.30
CAPT IV acting DC VI 4,04526 per hr @ 24 hrs 97.09
ACTING TIME 40 HR WORKERS:
CAPT Ill acting CAPT IV 2.51 | per hr @ 8 hrs 20.11
CAPT Il acting DFO V 441 per hr @ 8 hrs 35.27
CAPT IV acting DFOV 1.89 per hr @ 8 hrs 15.16
CAPT IV acting DC VI 5.45 per hr @ 8 hrs 43.56

NOTE:

Column (A) is for Annual Rate in contract

Column (B) is for payroll system and change of status information

* For calculation of EMT & Paramedic pay differentials only
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APPENDIX A: PAY SCALE — Effective 7/9/2016
(Subject to Payroll System Calculation)

LANSING FIRE DEPARTMENT

PAY SCALE
PARAMEDIC A B DAY DIVISION | 2080 hrs ann || SUPPRESSION | 2800 hrs ann
26.1 40 HOUR 40 HOUR 53.845 HRS | 53.845 HRS
PAYS 26 PAYS BI- STRAIGHT | OVERTIME | STRAIGHT | OVERTIME
RANK ANNUAL | ANNUAL | WEEKLY | TIME RATE RATE TIME RATE RATE FLSA
TRAINEE NA NA NA NA NA NA NA NA
5502
START-STEP 1 46,041 [45,864.24| 1,764.01 22.05012 | 33.07517 16.38040 | 24.57061 8.19
5503/5553 1
1 YR-Step 2 51,217 |51,020.45| 1,962.32 | 24.52906 36.79359 | 18.22198 27.33298 || 9.11
2 YR-Step 3 56,392 |56,176.40| 2,160.63 27.00789 | 40.51183 20.06341 30.09512 10.03
3 YR-Step 4 62,460 [62,221.10| 2,393.12 29.91399 | 44.87098 22.22230 | 33.33345 11.11
4 YR-Step 5 67,816 |67,555.92| 2,598.30 32.47881 48.71821 24.12759 36.19139 12.06
5 YR-Step 6* 69,431 |69,164.52| 2,660.17 | 33.25217 | 49.87826 | 24.70218 | 37.05326 | 12.35
ENGINEER Il 71,644 71,369.90 2,745.00 34.31245 51.46868 25.48974  38.23461 12.74
5504/5554
CAPTAIN 1l 74,257 73,972.13 2,845.08 35.56352 53.34529 26.41923 39.62885 13.21
5505/5555
CAPTAIN IV 79,506 79,201.53 3,046.21 38.07766 57.11649 28.28682 42.43024 14.14
5506/5556
ADMIN V 83,462 83,142.13 3,197.77 39.97218 59.95827 29.69423 44.54134 14.85
5507/5557
DEP CHF VI 90,876 90,527.84 3,481.84 43.52300 65.28450 32.33206  48.49809 16.17
5508/5558
NOTE: RATES APPLY ONLY IF IN FULL AMBULANCE ROTATION
ACTING TIME--SUPPRESSION:
FF acting ENG 0.78756 | perhr @ 24 hrs 18.90
ENG acting CAPT Il 0.92950 per hr @ 24 hrs 22.31
CAPT IV acting DC VI 4.04524 per hr @ 24 hrs 97.09
ACTING TIME 40 HR WORKERS:
CAPT Ill acting CAPT IV 251 | perhr@ 8hrs 20.11
CAPT Ill acting DFO V 4.41 per hr @ 8 hrs 35.27
CAPT IV acting DFO V 1.89 perhr @ 8 hrs 15.16
CAPT IV acting DC VI 5.45 per hr @ 8 hrs 43.56

NOTE:

Column (A) is for Annual Rate in contract

Column (B) is for payroll system and change of status information

* For calculation of EMT & Paramedic pay differentials only | |
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APPENDIX A: PAY SCALE - Effective 7/8/2017
(Subject to Payroll System Calculation)
LANSING FIRE DEPARTMENT

PAY SCALE
BASE PAY A B DAY DIVISION | 2080 hrs ann | SUPPRESSION | 2800 hrs ann
40HOUR | 40HOUR | 53.845 HRS|53.845 HRS
26.1 PAYS 26 PAYS STRAIGHT | OVERTIME STRAIGHT | OVERTIME
RANK ANNUAL ANNUAL | BI-WEEKLY | TIME RATE RATE TIME RATE RATE FLSA
TRAINEE 23,607.60 | 23,517.15 904.51 11.30632 16.95948 NA NA NA
5502
START-STEP 1 | 45,373.47 | 45,199.63 1,738.45 21.73059 | 32.59589 16.14305 24.,21458 8.07
5503/5553 1
1 YR-Step 2 50,474.33 | 50,280.94 1,933.88 24.17353 36.26030 17.95790 26.93684 8.98
2 YR-Step 3 55,575.23 | 55,362.30 2,129.32 26.61649 39.92473 19.77267 29.65900 9.89
3 YR-Step 4 60,675.78 | 60,443.30 2,324.74 29.05928 | 43.58892 21.58733 32.38100 10.79
4 YR-Step 5 65,878.16 | 65,625.76 2,524.07 31.55084 | 47.32627 23.49445 35.24167 11.75
5 YR-Step 6* 65,878.16 | 65,625.76 2,524.07 31.55084 | 47.32627 23.49445 35.24167 11.75
ENGINEER |1 68,238.17 | 67,976.72 | 2,614.49 32.68112 | 49.02167 24.27794 | 36.41691 12.14
5504/5554
CAPTAIN IlI 70,902.59 | 70,630.93 2,716.57 33.95718 | 50.93577 25.22592 37.83887 12.61
5505/5555
CAPTAIN IV 76,257.19 | 75,965.01 2,921.73 36.52164 54.78246 27.13097 40.69645 13.57
5506/5556
ADMIN V 80,292.06 | 79,984.43 3,076.32 38.45405 57.68108 28.56642 42.84962 14.28
5507/5557
DEP CHF VI 87,854.45 | 87,517.85 3,366.07 42.07589 | 63.11383 31.25701 46.88552 15.63
5508/5558
ACTING TIME--SUPPRESSION:
FF acting ENG 0.78349 per hr @ 24 hrs 18.80
ENG acting CAPT 1lI 0.94798 per hr @ 24 hrs 22.75
CAPT IV acting DC VI 4.12604 | per hr @ 24 hrs 99.03
ACTING TIME 40 HR WORKERS:
CAPT lll acting CAPT IV 2.56 per hr @ 8 hrs 20.52
CAPT lll acting DFO V 4.50 per hr @ 8 hrs 35.97
CAPT IV acting DFO V 1.93 per hr @ 8 hrs 15.46
CAPT IV acting DC VI 5.55 per hr @ 8 hrs 44.43

[
NOTE: [

Column (A) is for Annual Rate in contract

Column (B) is for payroll system and change of status information

* For calculation of EMT & Paramedic pay differentials only
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APPENDIX A: PAY SCALE - Effective 7/8/2017
(Subject to Payroll System Calculation)

LANSING FIRE DEPARTMENT

PAY SCALE
EMT A B DAY DIVISION | 2080 hrsann | SUPPRESSION | 2800 hrs ann
26.1 40 HOUR 40 HOUR 53.845 HRS | 53.845 HRS
PAY 26 PAYS STRAIGHT | OVERTIME STRAIGHT | OVERTIME
RANK ANNUAL | ANNUAL | BI-WEEKLY TIME RATE RATE TIME RATE RATE FLSA
TRAINEE NA NA NA NA NA NA NA
5502
START-STEP 1 46,167 |45,990.58| 1,768.87 22.11086 33.16628 16.42563 | 24.63845 8.21
5503/5553 1
1 YR-Step 2 51,358 |51,160.90| 1,967.73 24.59659 36.89488 18.27209 | 27.40813 9.14
2 YR-Step 3 56,548 |56,331.00| 2,166.58 27.08221 40.62332 20.11869 | 30.17804 10.06
3 YR-Step 4 62,193 |61,954.41| 2,382.86 29.78577 44.67866 22.37300 | 33.55950 11.19
4 YR-Step 5 67,525 |67,266.58| 2,587.18 32.33970 48.50955 24.02420 | 36.03630 12.01
5 YR-Step 6* 68,349 |68,086.66| 2,618.72 32.73397 49,10096 2431723 | 36.47584 12.16
ENGINEER II 70,658 70,387.03 2,707.19 33.83992 50.75988 25.13881 37.70821 12.57,
5504/5554
CAPTAIN Il 73,322 73,041.26 2,809.28 35.11599 52.67398 26.08677 39.13015 13.04
5505/5555
CAPTAIN IV 78,677 78,375.30 3,014.43 37.68043 56.52065 27.99171 41.98756 14.00
5506/5556
ADMIN V 82,712 82,394.69 3,169.03 39.61283 59.41925 29.42728 44.14091 14.71
5507/5557
DEP CHF VI 90,274 89,928.13 3,458.77 43.23468 64.85202 32.11786 48.17679 16.06
5508/5558
NOTE: RATES APPLY ONLY IF IN FULL AMBULANCE ROTATION
ACTING TIME--SUPPRESSION:
FF acting ENG 0.82158 per hr @ 24 hrs 19.72
ENG acting CAPT IlI 0.94796 per hr @ 24 hrs 22,75
CAPT IV acting DC VI 4.12616 per hr @ 24 hrs 99.03
ACTING TIME 40 HR WORKERS:
CAPT Il acting CAPT IV 2.56 perhr @ 8 hrs 20.52
CAPT Il acting DFO V 4.50 per hr @ 8 hrs 35.97
CAPT IV acting DFO V 1.93 per hr @ 8 hrs 15.46
CAPT IV acting DC VI 5.55 per hr @ 8 hrs 44.43

NOTE:

Column (A) is for Annual Rate in contract

Column (B) is for payroll system and change of status information

* For calculation of EMT & Paramedic pay differentials only

89




APPENDIX A: PAY SCALE — Effective 7/8/2017
(Subject to Payroll System Calculation)
LANSING FIRE DEPARTMENT

PAY SCALE
PARAMEDIC A B DAY DIVISION | 2080 hrs ann | SUPPRESSION | 2800 hrs ann
26.1 40HOUR | 40 HOUR | 53.845 HRS |53.845 HRS
PAYS | 26 PAYS BI- STRAIGHT | OVERTIME | STRAIGHT | OVERTIME
RANK ANNUAL | ANNUAL | WEEKLY | TIME RATE RATE TIME RATE RATE FLSA
TRAINEE NA NA NA NA NA NA NA NA
5502
START-STEP 1 46,961 |46,781.53| 1,799.29 22.49112 | 33.73668 16.70801 25.06201 8.35
5503/5553 1
1 YR-Step 2 52,241 52,040.85| 2,001.57 | 25.01964 | 37.52946 18.58642 | 27.87963 9.29
2 YR-Step 3 57,520 |57,299.94) 2,203.84 27.54805 | 41.32207 20.46468 30.69702 10.23
3 YR-Step 4 63,710 63,465.52| 2,440.98 | 30.51227 | 45.76840 22.66675 | 34.00012 11.33
4 YR-Step 5 69,172 |68,907.04 2,650.27 33.12839 | 49.69258 2461014 36.91521 12.31
5 YR-Step 6* 70,819 |70,547.80| 2,713.38 33.91721 50.87582 25.19622 37.79434 12.60
ENGINEER I 73,077 72,797.29 2,799.90 34.99870 52.49805 25.99953 38.99930 13.00
5504/5554
CAPTAIN 11l 75,742 75,451.56 2,901.98 36.27479  54.41219 26.94761 40.42142 13.47
5505/5555
CAPTAIN IV 81,096 80,785.56 3,107.14 38.83921  58.25882 28.85256 43.27883 14.43
5506/5556
ADMIN V 85,131 84,804.98 3,261.73 = 40.77162 61.15744 30.28811  45.43217 15.14
5507/5557
DEP CHF VI 92,694 92,338.40 3,551.48 44.39346  66.59019 32.97870 49.46805 16.49
5508/5558
NOTE: RATES APPLY ONLY IF IN FULL AMBULANCE ROTATION
ACTING TIME--SUPPRESSION:
FF acting ENG 0.80331 per hr @ 24 hrs 19.28
ENG acting CAPT Il 0.94808 | per hr @ 24 hrs 22.75
CAPT IV acting DC VI 4.12614 per hr @ 24 hrs 99.03
ACTING TIME 40 HR WORKERS:
CAPT Ill acting CAPT IV 2.56 perhr @ 8 hrs 20.52
CAPT Il acting DFO V 4.50 perhr @ 8 hrs 35.97
CAPT IV acting DFOV 1.93 | perhr@ 8hrs 15.46
CAPT IV acting DC VI 5.55 per hr @ 8 hrs 44.43

NOTE:

Column (A) is for Annual Rate in contract

Column (B) is for payroll system and change of status information
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APPENDIX A: PAY SCALE - Effective 7/7/2018
(Subject to Payroll System Calculation)

LANSING FIRE DEPARTMENT

PAY SCALE
BASE PAY A B DAY DIVISION | 2080 hrs ann | SUPPRESSION | 2800 hrs ann
40 HOUR 40 HOUR 53.845 HRS | 53.845 HRS
26.1 PAYS | 26 PAYS STRAIGHT | OVERTIME | STRAIGHT | OVERTIME
RANK ANNUAL ANNUAL | BI-WEEKLY [ TIME RATE RATE TIME RATE RATE FLSA
TRAINEE 24,197.79 | 24,105.07 927.12 11,58898 | 17.38347 NA NA NA
5502
START-STEP 1 | 46,507.81 | 46,329.62 | 1,781.91 22,27385 | 33.41078 16.54663 | 24.81994 8.27
5503/5553 1
1 YR-Step 2 51,736.19 | 51,537.97 | 1,982.23 2477787 | 37.16680 18.40685 | 27.61027 9.20
2 YR-Step 3 56,964.61 | 56,746.36 2,182.55 27.28190 | 40.92285 20.26699 30.40048 10.13
3 YR-Step 4 62,192.67 | 61,954.38 2,382.86 29.78576 | 44.67864 22.12701 33.19052 11.06
4 YR-Step 5 67,525.11 | 67,266.39 | 2,587.17 32.33961 | 48.50942 24.08181 | 36.12272 12.04
5 YR-Step 6* 67,525.11 | 67,266.39 | 2,587.17 32.33961 | 48.50942 24.08181 | 36.12272 12.04
ENGINEER I1 69,944.13 | 69,676.15 2,679.85 33.49815 50.24722 24.88489 37.32733 12.44
5504/5554
CAPTAIN 11l 72,675.16 | 72,396.71 2,784.49 34.80611 52.20916 25.85657 38.78485 12.93
5505/5555
CAPTAIN IV 78,163.61 | 77,864.14 2,994.77 37.43468 56.15202 27.80924 41.71387 13.90
5506/5556
ADMIN V 82,299.36 | 81,984.03  3,153.23 39.41540 | 59.12310 29.28058 | 43.92087 14.64
5507/5557
DEP CHF VI 90,050.82 | 89,705.80 3,450.22 43.12779 64.69168 32.03844 48.05765 16.02
5508/5558
ACTING TIME--SUPPRESSION:
FF acting ENG 0.80308 | perhr @ 24 hrs 19.27
ENG acting CAPT IlI 0.97168 | perhr @ 24 hrs 23.32
CAPT IV acting DC VI 422919 | perhr @ 24 hrs 101.50
ACTING TIME 40 HR WORKERS:
CAPT Ill acting CAPT IV 2.63 perhr @ 8 hrs 21.03
CAPT Ill acting DFO V 4.61 perhr @ 8 hrs 36.87
CAPT IV acting DFO V 1.98 perhr @ 8 hrs 15.85
CAPT IV acting DC VI 5.69 perhr @ 8 hrs 45,54

NOTE:

Column (A) is for Annual Rate in contract

Column (B) is for payroll system and change of status information

* For calculation of EMT & Paramedic pay differentials only
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APPENDIX A: PAY SCALE - Effective 7/7/2018
(Subject to Payroll System Calculation)

LANSING FIRE DEPARTMENT

PAY SCALE
EMT A B DAY DIVISION | 2080 hrsann | SUPPRESSION | 2800 hrs ann
26.1 40 HOUR 40 HOUR | 53.845 HRS |53.845 HRS
PAYS 26 PAYS STRAIGHT | OVERTIME STRAIGHT | OVERTIME
RANK ANNUAL | ANNUAL | BI-WEEKLY | TIME RATE RATE TIME RATE RATE FLSA
TRAINEE NA NA NA NA NA NA NA NA
5502
START-STEP 1 45,181 |45,008.35| 1,731.09 21.63863 32.45795 16.83627 | 25.25441 8.42
5503/5553 1
1 YR-Step 2 52,642 |52,439.93| 2,016.92 25.21150 37.81726 17.72889 | 26.59334 8.86
2 YR-Step 3 57,961 |57,739.27| 2,220.74 27.75927 41.63890 20.62166 | 30.93249 10.31
3 YR-Step 4 63,748 |63,503.26| 2,442.43 30.53041 45.79562 22.93233 | 34.39849 11.47
4 YR-Step 5 69,213 |68,948.24| 2,651.86 33.14819 49.72229 24.62481 | 36.93721 12.31
5 YR-Step 6* 70,057 |69,788.82| 2,684.19 33.55232 50.32848 2492516 | 37.38774 12.46
ENGINEER Il 72,412 72,134.23 2,774.39 34.67992 52.01988 25.76728  38.65092 12.88
5504/5554
CAPTAIN Il 75,155 74,867.29 2,879.51 35.99389 53.99083 26.73894  40.10841 13.37
5505/5555
CAPTAIN IV 80,644 80,334.68 3,089.80 38.62244 57.93366 28.69150 43.03725 14.35
5506/5556
ADMIN V 84,779 84,454.55 3,248.25 40.60315 60.90473 30.16296  45.24444 15.08
5507/5557
DEP CHF VI 92,531 92,176.34 3,545.24 44.31555 66.47332 32.92081 49.38121 16.46
5508/5558
NOTE: RATES APPLY ONLY IF IN FULL AMBULANCE ROTATION
ACTING TIME--SUPPRESSION:
FF acting ENG 0.84212 per hr @ 24 hrs 20.21
ENG acting CAPT IlI 0.97166 per hr @ 24 hrs 23.32
CAPT IV acting DC VI 4.22930 per hr @ 24 hrs 101.50
ACTING TIME 40 HR WORKERS:
CAPT Il acting CAPT IV 2.63 perhr @ 8 hrs 21.03
CAPT Ill acting DFO V 4.61 perhr @ 8 hrs 36.87
CAPT IV acting DFO V 1.98 perhr @ 8 hrs 15.85
CAPT IV acting DC VI 5.69 perhr @ 8 hrs 45.54

NOTE:

Column (A) is for Annual Rate in contract

Column (B) is for payroll system and change of status information

* For calculation of EMT & Paramedic pay differentials only
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APPENDIX A: PAY SCALE — Effective 7/7/2018
(Subject to Payroll System Calculation)
LANSING FIRE DEPARTMENT

PAY SCALE
PARAMEDIC A B DAY DIVISION | 2080 hrs ann | SUPPRESSION | 2800 hrs ann
26.1 40 HOUR 40 HOUR 53.845 HRS | 53.845 HRS
PAYS 26 PAYS BI- STRAIGHT | OVERTIME STRAIGHT | OVERTIME
NK ANNUAL | ANNUAL | WEEKLY | TIME RATE RATE TIME RATE RATE FLSA
TRAINEE NA NA NA NA NA NA NA NA
5502 | | [ | | | |
START-STEP 1 48,135 |47,951.07| 1,844.27 23.05340 | 34.58010 17.12571 25.68857 8.56
5503/5553 1
1 YR-Step 2 53,547 |53,341.87| 2,051.61 25.64513 38.46770 19.05108 28.57662 9.53
2 YR-Step 3 58,958 |58,732.44|2,258.94 | 28.23675 | 42.35513 | 20.97630 3146445 || 10.49
3 YR-Step 4 65,302 |65,052.16| 2,502.01 31.27508 | 46.91262 23.23342 34.85013 11.62
4 YR-Step 5 70,901 |70,629.73| 2,716.53 33.95660 50.93490 25.22539 37.83809 12.61
5 YR-Step 6* 72,590 |72,311.49| 2,781.21 34.76514 52.14771 25.82613 38.73919 12.91
ENGINEER 11 72,816 72,537.23 2,789.89 34.87367 52.31050 26.64952 39.97428 13.32
5504/5554
CAPTAIN 11l 77,635 77,337.85 2,974.53 37.18166 55.77249 27.62130 41.43195 13.81
5505/5555
CAPTAIN IV 83,124 82,805.20 3,184.82 39.81019  59.71529 29.57387 44.36081 14.79
5506/5556
ADMIN V 87,259 86,925.09 3,343.27 | 41.79091 62.68637 31.04531  46.56797 15.52
5507/5557
DEP CHF VI 95,011 94,646.86 3,640.26 45,50330 68.25494 33.80317 50.70475 16.90
5508/5558
NOTE: RATES APPLY ONLY IF IN FULL AMBULANCE ROTATION
ACTING TIME--SUPPRESSION:
FF acting ENG 0.82339 per hr @ 24 hrs 19.76
ENG acting CAPT IlI 0.97178 per hr @ 24 hrs 23.32
CAPT IV acting DC VI 4,22929 per hr @ 24 hrs 101.50
ACTING TIME 40 HR WORKERS:
CAPT Il acting CAPT IV 2.63 per hr @ 8 hrs 21.03
CAPT lll acting DFO V 4.61 per hr @ 8 hrs 36.87
CAPT IV acting DFO V 1.98 per hr @ 8 hrs 15.85
CAPT IV acting DC VI 5.69 per hr @ 8 hrs 45.54

NOTE:

Column (A) is for Annual Rate in contract

Column (B) is for payroll system and change of status information
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APPENDIX B

MEMORANDUM OF AGREEMENT
BETWEEN THE
CITY OF LANSING
AND THE
LAF.F. LOCAL #421
REGARDING

COOPERATIVE OPERATIONAL OPPORTUNITIES

IT IS HEREBY AGREED by and between the City OF LANSING (the “Employer”) and the
LANSING FIRE FIGHTERS ASSOCIATION (the “Union”), that the provision of fire and emergency
medical response services is vital to the health and safety of the city residents. Continuing to provide and
improve fire and emergency medical response services to the residents of Lansing may require
discussion of various operational changes.

ACCORDINGLY, THE PARTIES AGREE TO THE FOLLOWING:

1. The parties will agree to meet and discuss the feasibility of cooperative regional
efforts, including a more regionalized work force.

2. The parties will agree to meet and discuss the operational opportunities and
challenges that may arise with a more regionalized workforce.

3. The parties will agree to meet and discuss the potential economic impact that may
arise from a more regionalized workforce.

4. Finally, the parties will agree to make periodic reports on these discussions to the
appropriate parties.

Signed this day of L2017

FOR THE UNION: FOR THE C1TY:
BY ITS MAYOR:

Virg Bernero
[ts: President

;l‘
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BY ITS CLERK:

Dan nomm Crls Swope i

[ts: Vice President

P Sy st R e,

I}s:/ Mediation Chair
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Post-Retirement Benefit Adjustment (81)
Retirement Options (80)
RULES AND REGULATIONS (57)
SAFETY COMMITTEE (57)
SALARIES (85)
SENIORITY (5)
Department Seniority (5)
Seniority Dates for New Employees Hired on Same Date (5)
Seniority in Rank (5)
SEPARABILITY (30)
SICK LEAVE (23)
Fire Fighting Division (23)
Injury Leave (25)
Other Divisions (24)
Physician's Certificate (24)
Sick Leave Advancement (25)
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Sick Leave Donation (25)

Sick Leave Incentive Program (26)
STRIKES (2)
TERM OF THIS AGREEMENT (82)
UNIFORM MAINTENANCE ALLOWANCE (31)
UNION BARGAINING COMMITTEE (4)

Time Off For Bargaining (4)
UNION SECURITY (2)

Check-Off (3)

Membership Dues (2)

Service Fees (2)
UNION STEWARDS (32)
VACATION LEAVE (10)

Eligibility and Allowances (10)

Vacation Payout at Retirement (12)

Vacation Selections (11)
WEEKEND DUTY PAY (14)
WITNESS PAY (28)
WORK WEEK (13)

Call Back Pay (14)

Overtime Pay (13)

Weekend Duty Pay (14)
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